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Letter from the Chief

I am very proud to present the 2020 Fairmont Police Annual Report.
2020 presented several unique challenges for our community and our
department that we continue to work through as we enter 2021. | am
proud of the efforts of our officers and staff and greatly appreciate the
support we received from our community during 2020.

We started off 2020 looking to accomplish several goals we had set for
our department as part of the 2020 Vision Program. As we began to set

the groundwork to move forward with these goals, the COVID-19
pandemic began to create a new set of challenges for our department and our community. We
continued adapting to the changing information on the pandemic. It was a difficult year for our
officers who pride themselves on regular contact with the community to have several events
and opportunities for public contact and interaction cancelled in 2020.

Our final statistics in several categories were much lower in 2020 due to several factors as a
result of the pandemic. With several restrictions on social functions and activities imposed by
the state, we saw a 23.64% drop in calls for service from 2019 and ended the year with 7,699
calls for service. We also saw a 27% drop in the dangerous drugs category as reported to the
BCA which is the category that includes methamphetamines. However, our 2020 numbers in
this category were up 29% from our numbers from five years ago in 2015. Narcotics education
and enforcement will continue to be a priority in 2021.

In 2020 we also found our community affected by several Executive Orders from the state level
as part of the pandemic response. We ended 2020 with 108 Executive Orders from the state
that greatly impacted our community. During this time, we did not let the pandemic impact our
primary goal of providing uninterrupted police services in our community. We continue to make
this our priority as we move into 2021 with the pandemic still affecting our nation.

On May 25, 2020, we saw an incident in Minneapolis spark a national level of outcry for a
discussion on police reform and a review of social justice across our nation. This incident and
the social justice movement that followed led to several police reform bills at the state level.
We found that our agency was already ahead of several of the new state requirements with our
current trainings, practices, and policies. We will continue to see discussion on law
enforcement as a profession and we move into 2021.

As we closed out 2020, we found that while we were presented with many challenges, our
officers and staff looked for opportunities to provide Fair, Professional, and Dedicated service
to our community. We again wish thank the community for its continued support and it is truly
a privilege to serve the Citizens of Fairmont.

Respectfully Submitted,
Chief Michael Hunter

Pictured above: Chief Hunter and his daughter Kelsey, first day of the school year 2020.
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2020 FPD Staff Updates
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In 2020 we had no new members join the Fairmont Police Department. In October of 2020 Sgt.
James Tietje resigned to take a full time deputy position with the Martin County Sheriff’s Office.
Also in October of 2020, part-time patrol officer Luis Figueroa resigned his part time position
with our agency and continues to work full time for the Martin County Sheriff’s Office.

As a result of a promotional testing process through our Police Civil Service Commission, our
agency promoted Officer Jaime Bleess to the rank of Patrol Sergeant to fill the vacant sergeant
position. Officer Bleess has been with our department for 17 years and has served in various
roles for our agency during that time. He assumed his new role on October 22, 2020. We are
very pleased to have Sgt. Bleess in this new role and look forward to his continued success with
our department.

In October of 2020 we started the process for hiring a new full time officer and a new part time
officer to fill these vacancies. Our usual hiring and background process was slowed due to
COVID restrictions and the holiday season. We made conditional employment offers to a
candidate in the first week of 2021 for the full time officer position. We are looking forward
that new member of our department starting with our agency in early 2021.




2020 Officer of the Year
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2020 Officer of the Year, Officer Josh Walker

We are very pleased to announce that Officer Josh Walker was nominated by his
coworkers and has been named the Fairmont Police Department’s 2020 Officer of the Year.
Officer Walker came to the Fairmont Police Department in 2018, but brought with him several
years of experience in law enforcement as well as time in service to our Country with the
National Guard Unit out of Mankato, MN. Officer Walker was nominated by his co-workers for
his ability and willingness to step forward and handle any call that comes into our department.
Officer Walker has shown outstanding attention to detail in building a complete and objective
case to be presented to our local attorneys for prosecution. Officer Walker continues to be a
proactive officer who looks to be a leader on the calls he handles. This award is not based upon
one event or incident, but the daily contribution to our department and our community. During
2020, our agency looked to restructure some of the narcotics enforcement efforts in our
community. Officer Walker stepped forward and became the designated Lead Officer for our
local Narcotics Resource Officer team. Officer Walker understands the team focus and
community partnerships we value as we address these concerns. We look forward to his
continued leadership in this important focus in our community.

We congratulate Officer Walker on being selected as the 2020 Officer of the Year. We
believe his contribution to our team focus within our department and his commitment to our
community is a positive representation of the Fair, Professional, and Dedicated service our
officers provide in Fairmont.
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2020 Adopt-A-Cop

Fairmont Police ADOPT-A-COP
Ms. Haase’s 1t Grade Class

Has herby officially adopted into their classroom for the 2019-2020 school year

SGT. MIKE BELETTI
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In 2019 through 2020 school year, the Fairmont Police Department continued the Adopt-A-Cop
program in partnership with the local first grade students in our community. The focus of
Adopt-A-Cop is to build rapport with children in our community by interacting with them early
and often. By doing so, we are building relationships with our youth and starting positive
conversations at home. Sergeant Michael Beletti originally organized the Adopt-A-Cop program
at the Fairmont Elementary School in September of 2017 with the assistance of school
administrative staff and 1% grade teachers. This program would allow all first grade classrooms
to “adopt” a Fairmont Police Officer for the school year. Due to the program’s success, St. John
Vianney Catholic School, St. Paul’s Lutheran School and Fairmont Christian School also adopted
an officer into their 1% grade classrooms. Chief Hunter kicks off the adoption by presenting a
framed certificate of adoption to each classroom who adopted one of our officers for the
school year. There is truly no more rewarding feeling for our officers than having an entire first
grade class welcome you to be part of their room for the school year.

Officers meet with their classroom monthly to participate in a variety of activities including
reading books, assisting with class projects, presenting on safety topics, attending the various
choir events, and enjoying the fabulous school lunch with the students.

The 2020 Adopt-A-Cop campaign was cut short this year due to the COVID pandemic in March.
With school’s transitioning to Distance Learning or Hybrid it was decided that for everyone’s
safety the program be suspended until we learn more about the virus. Our Adopt-A-Cop
officers we able to create a virtual tour of the police department for our students on distance
learning to end the school year. Officer Bass has been working with the schools to start the
2020 school year to see when it would be best to restart the program up again.

Officers who volunteered to help make the 2019-2020 Adopt-A-Cop program a great success
included Sergeant James Tietje, Sergeant Mike Beletti, Sergeant Chad Sanow, Officer Colin
Hagert, Officer Craig Fowler, Officer Lily Paine, Officer Dayton Asmus and Officer Jason
Christenson. We thank all the schools and staff that have welcomed our officers into their
classrooms and look to continue this as a yearly partnership with our schools, staff, and
students.




2020 Towards Zero Deaths (TZD)
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In 2020, the Fairmont Police Department continued our efforts in cutting down roadway
fatalities and serious injury related crashes on Minnesota roadways. This was completed
through continuing our participation in Minnesota’s Toward Zero Deaths program.

In short, Minnesota’s Toward Zero Deaths program was implemented in 2003 and has since
been Minnesota’s cornerstone traffic safety program. Since the implementation of TZD in MN,

roadway fatalities have nearly been cut in half.

The Minnesota Office of Traffic Safety requires a number of additional trainings that officers

must go through prior to working any TZD grant related hours. This being said, our primary
focus this year was to get as many officers through these trainings as possible.

The Fairmont Police Department was awarded a grant from the Office of Traffic Safety at the
end of 2019 that ran into 2020. During this grant, Fairmont Police Officers as well as officers

from our partnering agencies (Martin County Sheriff’s Office and Truman Police Department)
worked a total of forty-five hours resulting in one hundred and four traffic stops. These stops

resulted in many individuals being educated in a variety of traffic laws in turn making our
roadways safer.

Once this current grant was completed, it was decided that the Martin County Sheriff’s Office
would take the lead on the next grant application process. They have since been awarded a TZD
grant and the Fairmont Police Department is listed as a partnering agency. The Fairmont Police
Department looks forward in continuing our involvement with MN’s TZD program in the years

to come.




2020 MCSAP (Martin County Substance Abuse Prevention) Coalition
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Fairmont Officers teaming up with local students for the annual “Sticker Shock” event in 2020.

The Fairmont Police Department has been an active member of the Martin County
Substance Abuse Prevention (MCSAP) Coalition since it was founded in 2011 as the Fairmont
Substance Abuse Prevention (FSAP) Coalition. FSAP was funded through a five-year grant
provided by the MN Department of Human Services, Alcohol and Drug Abuse Division. In 2016
a federal Drug-Free Communities grant was awarded to expand efforts throughout Martin
County. MCSAP is a group of caring community members, school staff, students, elected
officials, media, law enforcement, spiritual and business leaders who work together to prevent
underage use and abuse of alcohol, tobacco, and other drugs in Martin County youth. MCSAP
primarily works to share resources, ideas, and information to raise community awareness in
order to create lasting community change through universal prevention strategies.

In 2018 Sergeant Mike Beletti started out the year representing our department as the School
Resource Officer as part of MCSAP at coalition meetings and at MCSAP events. These duties
were then transitioned to our new School Resource Officer Jason Christenson during the
summer of 2018. In late November 2019 these duties were transferred to the new School
Resource Officer Shannon Bass. Captain Eric Tonder partnered together with MCSAP to offer a
free Responsible Beverage Server Training to 64 community members in May at the Red Rock
Center. Officer Jason Christenson also worked with MCSAP in providing a free Tobacco Sales
Education training held at the Southern Minnesota Educational Campus in which 19 community
members attended. In December 2018 the Coalition was able to work with the Fairmont City
Council and the City of Fairmont officially adopted the Social Host Ordinance. The Social Host
Ordinance will allow individuals to be held responsible if are found to be providing a place for
underage drinking and drug use.

In September of 2020 the coalition partnered with the American Lung Association to provide
the community with a “What is Vaping” presentation held at the Fairmont High School. This
presentation informed community members of vaping statistics of youths and the dangers they
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pose to children under 18. Also in December, the coalition held a Town Hall meeting at the
Holiday Inn open to the public to discuss underage drinking and underage smoking.

MCSAP partnered with Epiphany Community Services in an effort to keep alcohol out of youth’s
hands from within their own home. Epiphany Community Services provided stickers to coalition
members to hand out to the community as a trial run. These stickers can be placed around the
cap of a liquor bottle and it will indicate if it is tampered with by reading “void” or “open”.

Like everyone else in 2020, COVID has proven to make meetings, events, and projects difficult.
With that being said, the MCSAP team was still able to hold the Sticker Shock at the Fairmont
Liquor Store in2020. MCSAP had a great turn out of students, community members, and
officers to help place stickers on bags and bottleneck hangers on bottles throughout the store.
MCSAP also assisted with the campaigning and promoting to change and pass the Tobacco
Under 21 law.

We feel that our partnership with MCSAP that focuses on education and action is an
outstanding compliment to or enforcement efforts in the community. We are very pleased to
be a part of this hard working group and the positive impact they are making in the Fairmont
and Martin County area.

Application
After Tampering

Stickers can be used on liquor bottle caps to detect tampering




2020 Emergency Response Unit (ERU)

In 2020, the Fairmont Police Department continued its association with the regional High Risk
Entry and Arrest Team (HEAT). The team is a joint powers coalition that consists of approx. 24
tactical officers, two trained negotiators, three tactical dispatchers and a team medic. The team
provides service to the Minnesota cities of Fairmont, Truman, Sherburn, Welcome, Jackson, St.
James, Windom, Mountain Lake, Lakefield, Slayton and Westbrook, along with the Minnesota
counties of Martin, Murray, Jackson, Rock, Pipestone, Cottonwood, and Watonwan. The team
also provides service to the lowa cities of Armstrong, Estherville, Spirit Lake, Okoboji, Arnold’s
Park, Milford, Lake Park, and Spencer, along with the lowa counties of Dickinson and Clay. The
HEAT Team provides coverage to an area of approx. 4600 square miles with a population of
approx. 110,000 people. In 2020 the HEAT Team was activated five times and responded to
situations ranging from barricaded armed suspects, to serving high risk narcotics warrants.

i
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Training phdto in Spencer, IA summer of 2020. — Spencer Daily Reporter News

The team members are officers and deputies of the coalition agencies and conduct
monthly training sessions as part of their membership. In 2020 the team also conducted a
multi-day training at Camp Dodge, in Johnston, IA. The team conducts the multi-day training
once a year to utilize the various military training facilities on base in a controlled and
structured environment. All members of the team are required to carry their cell phones with
them on and off duty which is the method that the team uses to page out members for a
request for assistance.

In 2020, the team did not acquire any new equipment and continues to gather funds for
additional large purchase equipment that is coming due for replacement. With future hopes,
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the teams hope to replace its command vehicle. This vehicle provides transportation to and
from different locations for a large group of team members, as well as establishing a central
location for negotiations, dispatch, and most of the equipment used by the team. The

command bus is one of the most crucial pieces of equipment that is sometimes overlooked.

HEAT Team Command Vehicle
In 2020 Team members from the Fairmont Police Department included Sergeant James
Tietje and Officer Josh Nelson. Sergeant James Tietje stepped down as a team member in April
of 2020, ending his 11 years of being a team operator. Sergeant Tietje had many roles during
his time with the HEAT Team, from being a team leader to the K9 operator and being a lead
team member as a shield operator in many high-risk situations.

In 2020 it was a difficult year with the impact of the Covid-19 pandemic. The HEAT Team
continued with training, having additional safety measures in place and was still able to conduct
10 trainings in 2020. The training with the team has transitioned to still working with high-
stress situations but limiting close interaction with role players who volunteer for the day. The
HEAT Team members are still required to be at a higher training level and be a team that will
resolve the situation that patrol officers are not equipped to handle.

Members of the HEAT Regional High Risk Entry and Arrest Team
Southwest Minnesota/Northwest lowa
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2020 Records Department
!

Evidence Processing Station A Records Workstations Lektriever File Storage

The Fairmont Police Records Division is staffed by Records Technicians Renae Janssen and
Tegan Quade. We are proud to have two employees who are very experienced in all that goes
into maintaining our department records and the numerous other duties that they coordinate
for our department and our community. Renae Janssen has been serving our community since
January of 1989 and Tegan Quade has been serving since October of 2009. Our records division
is responsible for numerous assignments including customer service at the Law Enforcement
Center, reviewing and processing data requests, reporting crime stats, maintaining our records
system, processing gun permits to purchase, responding to requests from attorneys,
maintaining and organizing our evidence room, tracking property and evidence, maintaining
record retention schedules, transcription of statements, and administrative support to the
Chief, Captain, and Patrol Officers. Our records staff developed the case file tracking system
that is used to audit the case files that were sent to prosecuting attorneys so all cases are
tracked to completion with criminal charges or a declination of charges from prosecutors.

In 2020 the COVID-19 pandemic resulted in the need for numerous adjustments. Early on in
2020 the Martin County Law Enforcement was closed to the public. Records staff adjusted their
schedules to work alternate shift to avoid both being exposed to the virus at the same time.
Renae & Tegan continued to provide services to the public using the phone or email and all the
work behind the scenes of processing case files, documents, requests and records continued.
The Law Enforcement Center opened in June allowing staff to assist the public in the lobby.
When the LEC was closed again in November a hybrid process was adopted by asking for the
public to make an appointment before coming to the LEC but not requiring it. If a citizen
entered the LEC lobby the Records staff would assist them at the window and process their
request. Online and phone requests continued to be the safest way for Records staff to process
requests.

The department was able to purchase additional laptops with supporting software so Records

staff could work from home if needed due to COVID concerns or restrictions. We are grateful
for Renae & Tegan’s efforts and their ability to adjust to the current due to the pandemic. As
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other duties and responsibilities are placed upon our records technicians, we appreciate the
quality daily work they provide in support of the services we provide in our community.

FPD Evidence Storage Area
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2020 Vision Project Updates

During 2019 our officers and staff began work on the 2020 Vision Project. This project
contained short and long term goals for the Fairmont Police Department. The final project was
put together and set forth at our Department Meeting in February of 2020. We had several
goals that involved community engagement that had to be adjusted due to the COVID impact
and some events such as Fairmont Night Out were unfortunately cancelled. We did move
forward with some goals that our community noticed immediately as we rolled them out during
2020.

Previous Department Patch Updated Department Patch April 1, 2020

One of our goals was to update our previous Fairmont Police Department Patch. We wanted
the new patch to have clear symbolism and representation for our department and community.
Our new deparmtent patch certainly meets this goal and we were also pleased that the final
design was produced by local resident Claudia Bleess. Claudia is also the daughter of current
Fairmont Police Officer, Sgt. Jaime Bleess. Claudia was able to capture the clarity of what the
patch represents and incorporated some uniquie characteristics of Fairmont as well. “Fairmont”
on the patch adds a subtle city logo and updates “MINN.” to the correct abreviaiton of “MN”
for Minnesota. We also see the outline of the State of Minnesota in the background with a gold
star proudly displaying the location of Fairmont in our state. Also in the background, our local
residents will notice the very distinct outline of our local lakes that run through our community.
Finally we see “EST. 1901” on the bottom of the patch as recognition of the year our
department was established and has been proudly providing service to our community since
1901. Our officers are proud to wear this new patch on our uniforms and hope this will be the
representation of our department for years to come.
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Previous Department Badge Updated Department Badge February 2020

One of the other uniform items that is unique to our department was our uniform badge. Our
old badge did not say “POLICE” anywhere on the badge and had a gender specific job title that
is no longer used by our department. The badge design is also listed as a standard fire
department badge and not a police department badge. We began reviewing several different
badge designs and opted for a unique, yet traditional law enforcement badge design. The new
badge has our updated position description of “OFFICER” as well as “FAIRMONT POLICE” clearly
on the new badge. We opted to continue to have the officer’s name on the badge along with
their badge number. We are very pleased with this updated design and again hope it will
remain as a symbol of our department for years to come.

Previous Squad Car Graphics Design New Squad Car Graphics Design May of 2020

One of the most easily recognized updates we completed in 2020 was our new squad car
graphics. Ford scheduled the Explorer for an update in 2020. With that, some production issues
on the change over caused our two 2019 Explorers to be cancelled and updated to be fullfilled
as a 2020 model year order. We were then scheduled to have three other squads replaced in
2020 so we saw this challenge as an opportunty to update our squad car graphics. With the
new model Explorer coming out in 2020, we saw an increase in some of our equipment costs
due to equipment that did not carry over from the previous model years. We also had a
significant added expense if we ordered the squad as a black and white as opposed to a
standard black exterior so we saved on expenses with our new design. Our new graphics
package is unique to Fairmont and also incorporates our new patch in the design. In 2020 we
also equipped all of our marked partrol vehicles with “Support Our Troops” license plates in
honor of the men and women from the Martin County area that served in our Nation’s military.

15




2020 Citizens On Patrol (C.0.P)

In 2020, the Citizens On Patrol (COP) program completed its 15 year of service to the City of
Fairmont. The COP team, comprised of local VFW Post 1222 members were: Harry Brumbaugh,
Steve Langford, Dennis Madsen, Darrel Krahler, Art Elliott, and Ron Glidden. Harry Brumbaugh
also serves as the leader and coordinator for the group as well as being the liaison to the
Fairmont PD. Captain Eric Tonder and Officer Craig Fowler supervise the COP Program for the
department.

Each COP member volunteers their time to help the Fairmont PD function more efficiently by
assisting with events, which require additional people. The COP members are equipped with a
light blue polo shirt, jacket, flashlight, and OC spray. Each COP proudly wears their VFW Post
baseball cap in recognition of their honorable service to our country and their membership to
the organization. Each COP receives training on OC usage and conflict resolution. Their duties
are to observe and report, not to directly engage in any conflict or criminal activity they may
observe.

In 2020, the COPs assistance to the city was limited due to many activities being cancelled
because of COVID-19. In 2021, the COPs hope to return to providing foot patrol and security at
the Martin County Fair to help maintain a safe and fun atmosphere for all fair attendees. They
also hope to return to providing assistance with traffic control, July 4th fireworks, parades, and
street dances. In the summer, COPs typically patrol our local parks to provide a presence and
have positive contacts with the public. COPs are on the lookout for criminal activity like
vandalism or unsafe driving in the parks, and they will contact an on duty officer to respond as
needed. The COPs also conduct house checks for those residents who ask the Fairmont PD to
provide extra patrol for their home when leaving on vacation, or if they are gone for the winter
months.

The COPs service to the Fairmont PD and this community is invaluable. They donate hundreds
of hours of their time annually, often during the holidays, and we are very thankful for their
dedicated service to the department and the citizens of Fairmont. We hope that area residents
will take the time to thank a COP for volunteering their time and for their military service to our
country.
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2020 Animal Control and Code Enforcement

Officer Schwebke holding one of the many animals available for adoption at the Martin County Humane Society

In 2020, our community saw a slight 4% decrease in animal related calls finishing the year with
544 compared to 566 in 2019. This year the Humane Society was able to complete a few
improvements to their facility and continue to have help and support in their mission from our
community. The Boy Scouts built six new doghouses as a community project for their Eagle
Scout Badge. The Boy Scouts also replaced part of the fencing for the dog kennels and painted
the inside of them. The Humane Society was able to replace the old and damaged fence for the
pet yard. The Humane Society also fixed the drainage problem they were having with standing
water in the play yard. They also received a new pet tagging system as part of a grant. This new
machine makes pet id tags and can be purchased during various events throughout the year to
help raise money for the Humane Society.

In 2020, there was a total of 682 dogs and cats taken to the Humane Society. This number was
a slight decrease of 6% from the previous year of 724 animals brought to the Humane Society.
Animals at large and unlicensed animals continue to be an issue for our community. We hope
by educating the citizens of Fairmont and asking for their assistance with this issue, we hope to
see this number decrease. Residents may obtain a city license for your animal simply by taking a
copy of your pet’s shot records to City Hall. The cost is for the license is $10.00 dollars and is
good for two years.

In 2020 there were eight dog bites reported to the police department. All eight of these dogs
were identified and deemed potentially dangerous. This is a designation where an animal has a
documented incident where it has shown aggression to people or other animals. The owners
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were given further cautionary restrictions for their animals. Two of these owners did not follow
these requirements. Their lack of responsibility resulted in these dogs attacking again. One of
the dogs was later deemed dangerous through a Civil Hearing. The other owner surrendered
their dog to Sioux Falls Humane Society. Once word of this action was made to the Fairmont
Police Department we contacted the Sioux Falls Humane Society and provided a history behind
the animal so they were aware of the issues. Having and owning a dog that has been deemed as
a Dangerous Dog opens the owner up to increased civil liability. Currently the city does not have
any dogs that have been classified as a Dangerous Dog living in Fairmont. Sadly, these dog
attacks all had one thing in common the dog was not on a leash and the animal was not under
direct control by the owner. A shock collar is not a leash under our city ordinance. When
walking your cat or dog a leash must be used at all times in the city limits when it is off your
property. This unfortunately is one of the least followed ordinances in our city and any harm
that results from failure to follow this ordinance is not the fault of the animal. It is the fault of
the owner.

In 2020, we observed a slight increase in ordinance related calls from 232 from 216 in 2019.
Solid waste (Fairmont Ordinance 22) and junk violations (Fairmont Ordinance 17) continue to
be a primary focus of our ordinance enforcement efforts. We also deal with the seasonal issues
of long grass and failure to remove snow on sidewalks.

We hope that continued proactive efforts in working with residents, tenants, and property
owners to resolve ordinance issues will make a positive impact in 2021. We are looking to
restructure the ordinance enforcement focus and process during 2021. Our focus will be on
service and problem solving to assist those in need of guidance, education, and assistance to
correct issues before they become a repeated issue.

The Animal Control and Code Enforcement Officer in 2020 continues to be Officer Dustin
Schwebke who has served our community in that position since 2007.
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2020 CONTROLLED SUBSTANCE INVESTIGATIONS

During 2020 the Fairmont Police Department worked together on multiple narcotics cases and
arrested multiple individuals on felony narcotics charges. Officers from our agency were able to
work with information provided by concerned citizens as well as interdiction traffic stops and
traditional investigation and case development to enforce the drug laws in our community. Our
agency has also invested in training opportunities for its officers in specialized areas of narcotics
recognition/safety/investigations, narcotics traffic interdiction, and narcotics detection utilizing
a K9 unit.

In 2020, there were a total of 32 individuals in Fairmont arrested for drugs categorized as
Dangerous Non-narcotics which is the category that includes methamphetamines. This category
is down slightly from 2019 that ended with an adjustment of 44 individuals arrested in the same
category, but up from 23 individuals arrested from five years ago in 2015. Marijuana charges
ended at only nine for the year which is down from 22 in 2019 but is similar to 12 arrests five
years ago in 2015.

In 2020, the Fairmont Police Department has also continued their partnership with the
Minnesota River Valley Drug Task Force (MRVDTF). Near the end of 2020 we worked to re-
establish a focus on local narcotics education and enforcement with the updated Narcotics
Resource Officer program. This local effort will focus on being our coordinated resource for
structured information and enforcement within our department during 2021. Officer Josh
Walker is the designated lead NRO officer and the other team members assigned are Officer
Colin Hagert and Officer Chelsea Yeager.

1 Narcotics Cocaine
Even termed as ‘Opioids’ and Cocaine is a strong stimulant
originally derived from substance mostly used as a recreational
‘Opiates’ and its common form drugic is commonly snorted,
—_— includes morphine and heroin inhaled, or injected into the veins.
Hallucinogens Inhalants
Produces sensor{‘ hallucinations Drugs ”"3;‘ are thﬂ be '"hged and
involving any of the 5 body senses. ng 3"3"; € elner as 3‘ hBSI or
#  Common rypes of hallucinogens olvent.Most common Inhalant
include LCO.PCP and peyote products like nail polish and
. gasoline
Amphetamines Cannabis -
Boosts/ahemmess and inctedses Marijuana use has been legalized
2“"’"7 of the central d"‘e”"’“s( in certain states by prescription
4 ystem, the most sued form o because of its psychoactive effects.
stimulancs are amphetamines
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2020 Alcohol Sales Education and Enforcement
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The Fairmont Police Department prides itself on being a professional and pro-active law
enforcement agency. The sale of alcohol is a legitimate business that plays a valid role in our
community but selling alcohol is a privilege that has responsibilities attached to it. Our goal is
to keep our community safe of alcohol related deaths and injuries. We work toward that goal
by providing education to help keep our area businesses & servers protected from criminal &
civil liability and through alcohol compliance checks of area businesses. We are thankful for the
positive relationship we enjoy with area businesses and we strive to work together.

On an annual basis the Fairmont Police Department, in partnership with the Martin County
Substance Abuse Prevention (MCSAP) Coalition, offers “Responsible Beverage Server Training”
(RBST) to all employees of businesses licensed to sell alcohol within Martin County. The course
educates servers on the laws governing the sale of alcohol, how to properly check
identification, and how to help avoid civil lawsuits. The training is also offered upon request for
seasonal employees or special event volunteers within Martin County. RBST is free of charge to
all attendees and each attendee receives a certificate of completion after attending the
training.

The Fairmont Police Department conducts alcohol compliance checks of all businesses licensed
to sell alcohol within the City of Fairmont. These checks are done during the twelve months
following the annual training offered to business employees. The purpose of the compliance
checks is to enforce liquor sale laws within the City. Our goal with the annual checks is 100%
success from all businesses by denying sales to all underage buyers and subsequently all
persons under 21 that attempt to purchase alcohol. Responsible Beverage Server Training and
compliance checks are organized & conducted by Captain Eric Tonder.

Due to the COVID-19 pandemic, the Fairmont Police Department was not able to provide our
annual responsible beverage server training for area businesses. Without the training and the
ongoing COVID-19 restrictions, no alcohol compliance checks were conducted in 2020. Training
for area businesses and compliance checks are expected resume in 2021.
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2020 Fairmont Police Social Media

Fairmont Police Department’s Facebook page has been in operation for four years. We
gained approximately 600 followers in 2020 bringing our total following to 2,970 unique
followers. Twenty-eight posts were made by our Facebook team to highlight everything from
Toward Zero Deaths enforcement, Community Relations, Holiday Events, and Weather Alerts.
The highest viewed post (14.5K views) was on December 23, 2020 regarding a no travel
advisory including local road closures due to a blizzard warning. When looking at unique daily
views of users who had Fairmont Police Department Facebook on their screen, we had 84,379
views.

Our Facebook page is monitored and updated by administration and patrol officers
assigned to our social media program. We follow Fairmont Police Department Policy 10.03 on
social media and our posts are stored and retained in accordance with current data practices
law of the State of Minnesota. Our goal is to continue providing useful information to a
generation of citizens who receive their news from social media. Our goal is never to debate
with those who view our social media page, rather to inform and educate our community of
events happening within our department. If members of our community have a concern, we
always feel that sitting down and communicating face to face is the best way to resolve a
concern and not air issues on social media.

You can locate our page by searching “Fairmont Police Department” on
Facebook or using the link on our website. https://www.fairmontpolice.org
https://www.facebook.com/fairmontminnpd/
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2020 Police Civil Service Commission

FAIRMENT

POLICE CIVIL SERVICE
COMMISSION

RULES AND REGULATIONS
FOR THE
FAIRMONT POLICE
DEPARTMENT

Fairmont Police Civil Service Commission Manual. Updated February 2020

The Fairmont Police Civil Service Commission is comprised of three community
members who are responsible for providing civilian assistance and oversight to the Fairmont
Police Department with regards to personnel related issues including initial hiring, promotions,
and other civil service related activities. The Police Civil Service Commission adheres to the
rules and regulations set for the in the Police Civil Service Commission policy book and
Minnesota State Law. Police Civil Service Commission members are appointed to a three-year
term at the approval of the City Council.

In February of 2020 our current Police Commission reviewed and approved the updated
Police Civil Service Manual for the Fairmont Police Department. This included reviewing and
updating all of the position descriptions used by the police department. For 2020 the Fairmont
Police Civil Service Commission was again comprised of Dan Thiesse, John Korsmo, and Paula
Eppens. These Commission members volunteer their time to insure that the voice of the
community we serve is heard with regards to the operations of the Fairmont Police
Department. We thank our current Commission and look forward to continuing our positive
working relationship in 2020.
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2020 Tobacco Sales Education and Compllance

TOBACCO
, AGE

A major Minnesota law change took place on August 1%, 2020 changing the legal age to
purchase/possess tobacco or nicotine products from 18 years of age to 21 years of age. This
law change aligned Minnesota law with Federal law signed in 2019 regarding the legal age to
purchase these products. Minnesota became the 25 state to raise the age to 21 for tobacco &
nicotine products.

The Fairmont Police Department has worked together with the Martin County Substance Abuse
Prevention Coalition (MCSAP) and Statewide Health Improvement Program (SHIP) to provide a
Tobacco Sales Education Class to area businesses that sell tobacco and nicotine products. The
goal of this training is to educate local businesses on why it is so vital to keep tobacco out of the
hands of our youths and how to properly check IDs.

The presentations also inform businesses the Fairmont Police Department conducts tobacco
compliance checks within the city of Fairmont during the next twelve months following the
class. State law requires that law enforcement agencies conduct tobacco compliance checks
once each calendar year in an effort to ensure that retailers are not selling to underage buyers.
Any violations could result in criminal charges as well as fines. The business could also be held
responsible and be fined civilly. Attendees were informed of these possible criminal and civil
liabilities and were also shown what ID’s are acceptable and how to properly check them.

In December Captain Tonder conducted tobacco compliance checks within the city of Fairmont.
Thirteen businesses were checked with one of the licensed businesses being closed due to the
Governor’s orders. There were no failures by any of the businesses within the City of Fairmont.
We are thankful to all area businesses for being diligent in checking IDs and refusing sales to
persons under 21 years old. 100% compliance is the ultimate goal of these compliance checks.

Due to the COVID-19 pandemic the Fairmont Police Department was not able to provide the
annual Tobacco Sales Education Class. Since there was no training an informational letter was
mailed out regarding tobacco laws and that upcoming tobacco compliance checks would be
conducted. We expect to resume providing the community with tobacco sales education in
2021 and continue with compliance checks to ensure tobacco and nicotine products remain out
of the hands of our youths.

23




2020 Fairmont Crisis Intervention Team
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Minnesota jails report that well over half of their inmates struggle with diagnosed mental
illness. Nationwide, about 64% of jail detainees have some form of mental wellness issue. Many
people do not realize that currently police officers are most often the front-line first responder
when people call for help to deal with a person experiencing a serious mental health crisis.

Without adequate preparation and training to respond to a mental wellness crisis, the results
can range anywhere from ineffective to fatal for the officer or the person in crisis. Because of
this, first responder and mental crisis providers need to know how to handle these calls
effectively. Recently the Minnesota POST Board established new standards to include training
for officers in dealing with people in crisis which includes intervention and de-escalation
training. While this requirement is relatively new, our agency has been involved in training our
officers in response techniques in dealing with those in crisis for years well prior to this
mandate.

In addition to the new standards, the Fairmont Police Department currently has five officers
who have completed extensive training and comprise our Crisis Intervention Team. Those
members are Sg.t Kotewa, Sgt. Bleess, Officer Boltjes, Officer Bass, and Officer Walker. To be a
CIT officer, applicants must complete an intensive 40-hour training hosted by the Crisis
Intervention Team of Minnesota. The focused training uses actors to portray real life mental
health crisis events that officers respond to as part of their daily duties. Several Fairmont Police
Officers have also recently completed an additional one-day training utilizing similar training
methods. The goal and focus of this training is to provide officers with tools to provide the best
possible service to members of our community dealing with a mental wellness crisis.

The Crisis Intervention Team (CIT) program is a community partnership of law enforcement,
mental health, addiction professionals, individuals, who live with mental health and or
addiction disorders, their families, and other advocates. It is an innovative first —responder
model of police-based crisis intervention training and application to provide service to
members of our community who are experiencing a crisis. This service is focused on assisting
them with access to medical and addiction services rather than placing them into the criminal
justice system due to their behaviors. It also promotes officer safety and the safety of the
individual in crisis. The Fairmont Police Department is committed to continued growth and
education in areas of de-escalation and crisis intervention to provide safe and appropriate
services in our community.
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2020 Treatment Court

B i o

The FMIJC (Faribault, Martin, Jackson, Cottonwood) County Adult and Family Dependency
Treatment Courts are a multi-county drug court that combines the participating counties to form
one court. The program is made up of one staffing team, one steering committee, and one policy
manual. All court hearings take place in Fairmont, MN. The court is unique as it provides a closer
working union between chemical dependency treatment and the criminal justice system; which
includes prosecutors, law enforcement, probation, and judges.

The court assists with early intervention, treatment, and rehabilitation of non-violent high risk &
high need offenders who are assessed as being chemically dependent. It provides an excellent
opportunity for those who wish to change circumstances in their lives and break the cycle of
chemical dependency. The minimum time a participant must be in the program is 18 months and
participants must plead guilty to their offense(s) prior to being accepted. If a participant drops
out or is removed from Treatment Court for non-compliance they are sentenced to jail or prison
for the prior offense(s).

Law enforcement plays an important role in FMJC Treatment Court program. Fairmont Officers,
and other local law enforcement, conduct random home checks on participants in the program
throughout the year. The officers have the opportunity to build rapport with participants by
having positive contacts with them during their checks. The officers also take the opportunity to
make sure the participants are not under the influence, following curfew requirements,
conducting random drug & alcohol testing, and assessing the well-being & needs of the
participants.
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Due to the COVID-19 pandemic in person home checks by officers were suspended in the Spring
of 2020 to limit exposure of officers and participants the virus. Home checks are expected to
resume in 2021 once conditions improve. Staff team meetings and court was held virtually as
well during the majority of 2020.

Our goals are the support of administrative personnel, active participation on the Treatment
Court Team, continued home checks by officers, and providing support to the participants who
are in Treatment Court by doing our part to help them succeed in the program and in their own
future. Captain Tonder, who has served as a member of the FMJC staffing team since 2017,
serves as the Fairmont Police Department representative and meets weekly with the team and
participants. We look forward to continued success of the Treatment Court program and the
participants.

U.S. DEPARTMENT OF JUSTICE

OFFICE OF JUSTICE PROGRAMS
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2020 Fairmont Police K-9 Unit

During 2020 the Fairmont Police Department continued with the K-9 program until

October of 2019. In October of 2020 our current K-9 handler Sgt. Tietje resigned his position
with the Fairmont Police Department. As a result, we were not in a position to ask the Council
for additional funding for consideration to be placed in the 2021 budget. The preliminary
budget and levy had already been set in September of 2020. In October, the Council approved
the sale of our K-9 “Titus” to Sgt. Tietje.

During 2020, our K-9 had several deployments in assisting officers and other agencies

during patrol shifts that included narcotics searches and felony suspects. The K-9 program will
be re-evaluated for consideration in the future. Our K-9 program has had great success over the
years which included a former national champion K-9 team in the 1970s with Sergeant Jerry

Wolff.
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2020 Fairmont Police Department Website

FAIRM@NT Fairmont Police Department’s website is a useful tool to obtain

Police Department

About Us

How Our PD Works
News & Crime Alerts
Most Wanted

Level Il POR Info

Helpful Resources

contact information for services throughout our community. The
website is utilized to keep our citizens informed of News & Alerts,
Helpful Resources, Officer Biographies, Level Three Predatory
Offender Notifications and much more. The website is user friendly
for our mobile users on cell phones and tablets.

In 2020, we added a new feature for citizens to create an Online
Police Report. Online reports are acceptable for a number of
incidents that do not require an immediate response by a police
officer. Before beginning an online report, users must verify they

meet the acceptance criteria. Once completed, a copy of the online
report is forwarded to the Operations & Investigations Sergeant to
be reviewed and assigned to an officer for follow up.

Contact Us
Body Camera Info

Online Police Report The FPD website offers a multitude of information, including our

Body Worn Camera program and policy. Many years of planning
went into the Body Camera program that started in 2016 and fully
implemented in 2018.

To learn more about the inner workings of our police department,
click on “How our PD Works” where we offer detailed information
on various positions throughout our agency. As you'll see, we have
quite the variety of assignments and daily duties.

Emergency: Dial 911
Non-emergency:

507-238-4481
During times of hiring, we utilize the Fairmont Police Department
Website to promote job opportunities. Candidates are able to
research our department, which gives them a good knowledge base of what FPD has to offer.
Application materials are located online for ease of access to those applicants who live out of
the area. We also provide useful links to local area resources to better prepare potential
candidates for the hiring process.

Another unique feature of the Fairmont Police Department website is our Officer Biography
page. By clicking on the “About Us” tab, citizens are able to read biographies written by our
own officers. This gives citizens an opportunity to learn about our unique officers in more of a
relatable way.

https://fairmontpolice.org/
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2020 COVID-19 Impact
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On March 18 of 2020, we received notice from Community Health and Human Services of
Faribault and Martin County of the first confirmed positive cases of COVID-19 in Martin County.
Well prior to this date our agency had been working to secure the recommended personal
protective equipment for our officers. We had been reviewing the state and federal orders and
mandates that were going to affect our community. We had begun to network with other state
and local agencies on resources, information, and best practices. As we move into 2021, we
found that information, mandates, best practices, and other topics surrounding COVID-19
continued to change through 2020. Our primary mission during this time has not changed. We
will continue to provide uninterrupted police services within our community.

During March of 2020 we saw an immediate shortage of personnel protective equipment and
cleaning supplies. The original information surrounded using N-95 masks that were quickly sold
out across the nation. Cleaning supplies and hand sanitizers became scarce. We saw
organizations from the surrounding area work hard to assist with acquiring needed supplies for
our front line workers in our community. We even had a quilting group from our area
immediately make numerous cloth face masks for our first responders. We saw the shortage of
various supplies that were evident on the empty store shelves in our community as well.
Executive Order 20-001 was issued March 13, 2020 and we ended 2020 with 108 Executive
Orders that affected our schools, social interactions, local businesses, and many other aspects
of our community. This also impacted the way we looked to continue to keep our services
operational and accessible to the public.

While the COVID-19 pandemic continues into 2021, we will continue to change and adapt as
necessary to continue to serve our community without interruption. We are proud of all those
in our local community who have worked together to provide safety and care for others, keep
our stores supplied and accessible, all our local businesses who continue to adapt to the
restrictions placed upon them, the students and teachers who continue to adapt to changing
educational models, and all the members of our community who continue to support our
friends and neighbors as we move forward in 2021.
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2020 Fairmont Police Training
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The Fairmont Police Department takes it upon ourselves to administer a training program that
will provide for the professional growth and continued development of our personnel. By doing
so, the Department ensures that our personnel possess the knowledge and skill necessary to
provide a professional level of service that meets the needs of the Fairmont Community.
Training Coordinator, Sergeant Sanow looks at our training program as a three-fold program:
Enhance the level of law enforcement services to the public, Increase the technical expertise
and overall effectiveness of our personnel, and Provide for continued professional development
of department personnel. The biggest challenge of the 2020 training year was having our
officers adjust to the State of Minnesota Covid-19 mandates during training sessions. With this
challenge, we were still able to offer our officers a verity of professional training, which met the
Minnesota Peace Officer Standards and Training requirements and guidelines.

We continued to incorporate internet-based training with our enrollment in PATROL, which
stands for Police Accredited Training on Line. This program is developed and sponsored by the
League of Minnesota Cities. The use of online technology for training is a huge savings in our
Department’s budget. Officers have the opportunity to complete monthly online trainings
classes during their shift that save on the cost of overtime, travel, registration, and other costs
associated with traditional onsite training classes. The cost of the online training averages out
to be approximately S5 per POST credit which is very cost effective for our Department. This
also allows our officers to complete our 8 hours of yearly OSHA required training while on duty
along with approximately 12 hours of the state required 16 hours of Crisis, Conflict, and
Community Diversity trainings during their three-year licensing cycle.

In 2020, our officers also completed the annual POST required trainings, which include two
yearly firearms qualifications and yearly use of force training. In addition, the entire Police
Department attended CPR/AED refresher training, instructed by EMS Custom Education LLC,
out of Sherburn, MN.

In 2021, we hope to see some of the training opportunities that were restricted by COVID-19
protocols open back up so we may focus on professional development opportunities for our
officers and staff. We strongly believe that investing in our officers’ training and development.
This in turn helps to insure that we have professional and well trained officers to serve our
community.
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2020 Police Fleet Vehicles

In addition to newly redesigned badges and patches on our uniforms, we also re-designed the
appearance of our squads. We did this to identify our squads as Fairmont Police as the
traditional black & white squad has become more prevalent in our area. We intend to
complete the transition to our new graphics design in 2021 as we replace squads. The new
squad graphics design came with a cost savings over the previous design. So far, we have
received several positive reviews from citizens.

Fairmont Police Department’s fleet consists of eight All Wheel Drive (AWD) Ford Explorer Sport
Utility Vehicles and one Ford F-150. Our department has a mix of owned and leased vehicles
depending on the assignment. The majority of our marked squad cars are leased on a three-
year rotation through the State of Minnesota Fleet Services, which allows for a savings of
operational costs with all maintenance and repairs being paid for by Fleet Services. Our Current
Fleet consists of fully marked patrol units, unmarked units, and an Animal Control truck.

Fully marked squads are equipped with a light bar, siren, laptop computer, WatchGuard
audio/video recording, Stalker radar, and Automated External Defibrillator’s (AED) among many
other pieces of equipment to assist officers with providing a professional service.

Fairmont Police Department owns a Mobile Command Trailer, which can be utilized at crime
scenes, major incidents, or public relations such as the Martin County Fair. We are continuing
to look at options to update the Command Trailer to a self-contained Command Vehicle as a
long-term goal.
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2020 Emergency Operations Plan

Fairmont Emergency
Operations Plan

2021 revised

Created April, 1999, second edit October 2018 , Revised Jamuary 2021

On March 9, 2020, The Fairmont City Council voted to unanimously approve Resolution 2020-16
and the adoption of the Fairmont Emergency Operations Plan (EOP). This plan was developed
as a partnership between the Fairmont Police Department and the Martin County Sheriff’s
Office Emergency Management Division. The plan was originally developed in April of 1999 with
a draft revision started in October of 2018. The final project was presented to the Fairmont City
Council for review and approval in 2020. The EOP was then again reviewed and revised in
January of 2021 to make sure it remains a current document. Our goal is to conduct a yearly
review and revision to continue to keep the EOP current and up to date to provide a frame
work for operations within our community during its time of need. The EOP is based on
principles established by the Nation Incident Command System utilized throughout our country.
We greatly appreciated our partnership with the Martin County Sheriff’s Office and their work
on this project and we describe this as the best plan we hope we never have to use.
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WatchGuard Vista Body Camera

During 2020 the Fairmont Police Department completed our second full year of our
body camera program within our community. This program did not happen overnight. Our
program started back in 2017 working to meet the statutory requirements of Minnesota
626.8473 and 13.825. We then ordered eight WatchGuard brand body cameras for our
department in January of 2018. Due to high demand across the nation for law enforcement
body cameras at the time, our body cameras did not arrive until May of 2018. We then worked
with our local information technology personnel to insure our software and data storage issues
were ready for the body cameras. We currently share software and server based storage with
the Martin County Sheriff’s Office that also stores our squad car dash camera video. In June of
2018 we conducted a 30-day test program with four officers who volunteered to evaluate the
program. We then reviewed any issues and set an official deployment date of August 1, 2018.
As we completed our first two years of our body camera program in August of 2020, we
contracted with Lembcke Consulting to complete our body camera program audit. This audit is
required to be conducted every two years per Minnesota State Statute. The results of this audit
will be presented to the Council and submitted to the State of Minnesota in early 2021.

We greatly appreciate the support of the Mayor, City Council, City Administrator and
our community for our body camera program. We have already found this to be another
valuable tool for our officers to objectively document the service we provide in the community.
Body camera usage by police officers continued to be a topic during the Police Reform
discussions in 2020. We again find that we are ahead of those discussions and have already
established and use body cameras in service to our community. More information about the
body camera program, our policy, and our implementation process can be found on our
website at www.fairmontpolice.org.
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General Statistical Information

The following pages contain general statistical information regarding the categories of calls for
service handled by the Fairmont Police Department in 2020. The information is also broken
down to show the number of calls categorized by the day of the week. In 2020, Wednesday
accounted for the most calls for service while in 2019, Monday accounted for the most calls for
service. The leading categories in calls for service in 2020 were consistent with previous years
and continue to be: Traffic Stops, Animal Complaints, Escorts, Directed Patrols, Information
Calls, Civil Calls, Parking Offenses, and Ordinance Violations. Upon review of the calls for service
by time of day in 2020, 2100-2200 (9pm to 10pm) is the highest call for service time with 0500-
0600 being the lowest calls for service which was similar to previous years.

In 2020 our officers responded to 7,699 calls for service per our IBR records. As discussed
earlier, this is down 23% from 2019 where we ended with 10,082 calls for service. An average
year of calls for the Fairmont Police Department is approximately 11,000. Our Part | and Part Il
Crime Rates are reported annually to the MN State BCA and then the federal government. We
are assigned a crime rate calculated at per 100,000. The number assigned is not the actual total
number of crimes that occurred, but is converted to a crime rated based upon a population of
100,000 for equal comparison to other municipalities. In 2020 our Crime Rate was reported at
5567 which was down 37% from 2019 at 8850 and down 40% from five years ago at 9251. We
would love to see this downward trend in Part | and Part Il crimes continue, but we are realistic
in the fact that the pandemic restrictions played a role in this significant drop in 2020.

As a reminder from the 2019 FPD Annual Report, statistics from the Martin County Attorney
that were published in the Fairmont Sentinel (January 22, 2020) show that in Martin County
between 2010 and 2019, there was an increase of 83% in felonies, 47% increase in gross
misdemeanors, and a 66% increase overall in major crime. Also included was an increase of
195% in juvenile dependency or neglect cases, an increase of 367% in termination of parental
rights cases which are primarily due to meth, and an increase in juvenile felonies of 53%. Our
officers have remained with these increases and the complexity in the nature of the criminal
issues we are addressing, but we are still working at the same department staffing levels that
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we had in 2010. Often times we find the complexity of certain cases we are seeing our officers
handle are very time consuming and require a great deal of follow up and documentation.

Following the information on calls for service you will find Drug Arrest Information by Category
for 2020, 2019, and for comparison the information from five years ago for 2015. These are the
arrest numbers reported to the State of Minnesota. The information shows a slight drop in
2020 in arrests for the category “Dangerous Non-Narcotics” which is the category that includes
methamphetamines but an increase over the numbers in that category from 2015. There were
32 arrests in that category in 2020 along with 44 in 2019 and 23 in 2015. So arrests for drugs in
this category have fluctuated over the last five years. Arrests for marijuana also fluctuated
during this time period with 9 arrests in 2020, 22 in 2019, and 12 arrests in 2015.
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2020 Drug Arrest Information
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2019 Drug Arrest Information
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2015 Drug Arrest Information

Report Date: 1462021

Report Period: 01/01/2015 - 123172015
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2020 Incident Analysis by Day

INCIDENT ANALYSIS - DAY

Diate 01062021
Time 09-18:56 Agency Fairmont B0
Eeport CF303 Diates 01012020 Thra 12312020

Activity Sun Mon Thae Wed Thur Fri Sat Total

Arpency FLIP Fairmont B0

0 1 0 1 0 0 0 2

00011 211 Hansup - Wired 0 4 0 2 2 1 3 2
o1IT Bt T 811 0 0 0 1 0 0 o 1
o1 011 Wireless Hansup 3 0 5 2 3 1 7 21
AC Animal ComplaintBits 50 72 104 7 ] 75 o0 543
AT Alarm 12 22 20 2 17 21 12 132
ARSON Arzon 0 0 0 ] 0 0 1 1
ASIT Azzault 1 5 3 g 3 4 g 22
ASST Acssist 11 11 e e 21 15 2 104
ARETR Aszsist Ambulancs (law) 32 27 23 31 24 31 35 203
ASSTF Azsist Fire Dept (law) 2 ] 5 5 4 5 3 36
ASETOD Aczsist Other Azency (law) 27 37 34 28 30 41 34 232
ATL Att=mpt Th Locat= 1 3 1 o 0 3 2 10
ATV ATV Complaint 2 0 3 1 1 0 0 7
BC Bar Chaclz 0 0 1 0 0 0 0 1
BOAT BoatinzWater Complaint 1 0 0 ] 0 1 ] 2
EP Burn Dermit 1 0 0 ] 0 1 ] 2
BURG Burglary 7 12 1 3 2 3 2 34
CA Child Abusa 0 2 0 2 7 0 0 11
CAM Susp Child Abuse, Maglact 3 42 14 4 17 g 0 118
CAD Susp Child Abuze, Plozicl 0 3 2 4 1 5 0 15
CAS Susp Child Abuse, Semual 1 4 1 5 0 1 0 2
CCH Criminal History Faguest 0 0 0 1 0 0 0 1
cDP Crim Damagze T Property 5 a 7 13 ] 10 2 52
CDBG Criminal Damags, Graffiti 1 3 5 10 5 2 3 28
DV Crim Damaze T Vahicle 5 4 3 3 5 2 4 24
CHE Chaclz (bad) 0 11 ] 3 ] 0 ] 24
IV Civil 27 35 22 43 40 33 20 233
CR Conditional Ralzaze 2 0 0 1 1 0 0 4
DANCO Daomestic Abuse No Contact 0 0 2 o 0 0 o 2
DANCY DANCO Violation 1 2 2 2 4 3 1 15
DC Diue Court 1 15 15 12 2 7 2 54
DIST Disturty'disorderlyMuizan 4 25 21 27 23 33 27 120
DOA Dzath (body Found) 1 0 0 3 2 2 1 a
DO Daomestic 12 12 a 11 17 13 15 28
DP Diracted Patrol 15 21 33 3e 34 £l 4 214
DPT Diiracted Patrol - Traffic 0 0 0 0 1 0 0 1
DREVC Diriving Complaint 30 21 e 25 22 30 21 168
DEVY Drivine Violation 0 0 2 1 2 2 3 10
DUMEP Tizgal Dumpine'Garbaze 5 ] 5 3 4 0 1 4
DWI Diriving While Intoxicat=d 7 1 2 2 4 4 5 25
El EME Medical Call 1 1 0 1 1 1 1 G
EA EME Alarm 0 1 0 0 0 0 0 1
Elaw Asmb Azsizt Lew Enforcemen 0 a a a a a 1 1
EOWV Exzcutive Ordar Violaton 1 2 4 5 2 ] 4 4
ERU ERU Callout Or Trainine 2 0 0 0 0 0 1 3
ES Escort {All Bpes) 47 54 63 60 it} 72 20 434
FC Family Court 0 2 0 o 0 0 1 3
FGL Fira Gas Leask 0 0 0 0 0 1 0 1
FI Fir= Irvestization 1 2 1 2 1 2 1 10
FISH Fish'Game Violation 1 0 0 0 0 1 0 2
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INCIDENT ANATYSIS - DAY

Date 01062021
Time 00:18:56 Agency Fairmont DDy
Report CFE03 Dates 010072020 Thru 1243172020

Activity Sun Mon Tie Wed T Fri Sat Total
FORG Forzery counterfeit 1 4 2 3 4 2 1 17
FRAU Fravd 1 11 12 12 10 2 4 o4
FiI Firs Smole Investization a 1 o o 1 o 1 3
W Firzworls 3 3 4 4 8 2 20 50
HAR Harsssment 3 13 7 13 1 12 10 il
HARO Harass Restraining Order a 0 3 4 7 2 a 12
HARV Harsss Restrain Ord Vial 3 2 2 3 3 1 1 17
HAZT Haz-Mat (non-firs) 1 3 3 3 2 1 a 15
HW House Watch 2 o vl vl vl 3 1 14
INFO Information Call Oy 33 52 33 50 33 34 2 356
INTX Intomdcation -not driving 7 1 3 o 3 2 3 b
VM Tuvenile Muisance Cmplnt 10 20 3 25 12 12 14 123
LIQV Liguor Violation 1 0 1 0 0 1 a 3
LIT Litterine 1 o o 1 o o a 2
1D Licenses Dermits a 2 0 1 0 0 a 3
ey Mentsl Disterbed Person 4 3 & £ 7 vl 3 33
MISC Misc All Other 2 4 3 16 17 3 3 32
ME Missing Derson, Adult a i 1 vl ! o 1 &
WMEPT Missing Derzon, TV a 0 4 2 1 1 1 a
MEG Message Delivery 3 1 2 1 1 3 2 13
MUE Music, Lovd Disturbing 11 3 8 4 3 7 11 43
MVA Motor Veh Acc - Mo Ing 13 27 37 2 26 32 10 128
MVAF Motor Veh Acc - Fatality 1 0 0 0 0 0 a 1
MVAHE.  Motor VehAcc - Hit & Fun 4 2 13 7 7 3 3 7
WMVADT Motor Veh Acc - Ders Inj 4 vl vl vl ! 1 2 15
MVD Motor Vieh Disablad/aband, g 14 7 25 8 13 3 74
MVT Motor Vieh Theft a 4 2 1 o 1 1 z
NARC Marcotics 11 15 15 16 11 o 11 23
NOISE Moise Comglnt (not Msic) 11 & 7 10 c § 10 30
NUIS Muisance Complain 1 0 0 1 0 0 a 2
oD Open Door'window a 1 1 c 2 3 a 22
OFP Order For Protection 0 4 3 11 1 3 0 2
OFDV Order For Protection Vil a 2 1 3 2 o 1 z
ORDV Ordinences Vidlation 15 41 65 38 33 20 2 234
DARE Darldng (compvicl) 13 41 51 37 28 32 23 240
DARTY Loud Party 1 o o 1 o 1 3 ]
DERS Derson Found Tost a 1 0 1 0 0 a 2
DORC Dradator Offender Reg Chic 3 13 15 2 13 10 2 66
DOEV Dradator Offender Fag Vi 0 2 2 1 2 1 0 g
DREI4 Darldng Over 24 Hours a 3 11 10 § o a 30
DROBC Drobation Checle 1 o 1 o 2 o 2 ]
DROBV Drobation Viclation 2 1 1 3 1 1 1 10
DROP Droperty Lost Found 18 15 16 13 15 12 18 108
DRODD Droperty Damage (not vel) a o 1 o o o a 1
b= Daper Service a o 2 o 1 o a 3
DUEED Dublic Education 1 3 4 2 1 0 a 11
DURS Dursuit a o o 1 o 1 1 3
DWI Dublic Worls Motification 1 2 1 2 0 0 2 z
ROB Fobbery a 1 o 1 o o a 2
RUN Punsway a 1 1 2 1 1 3 g
C Suspicious Circomstance 20 32 15 42 i} 30 30 200
5D Storm Demazs a o o o o 1 a 1
iE Special Event (parade Eic 2 1 o o 0 0 3 g
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INCIDENT ANALYSIS - DAY

Date 0L/062021
Time 09:18:56 Agency Fairmont B
Report CF303 Dates 0L/0L/2020 Thru 12/31/2020

Activity Sun Aon Tue Wed Tmr  Fri Sat Total
SEMA Sasmal Assault 1 0 0 1 0 | 0 2
SEXO Sex Crimes - Other 1 4 2 1 2 1 2 13
SHOP Shopliftine | 4 1 1 1 | 2 g
SMOW Snow Emerzency 22 0 0 0 0 | 0 22
5P 5 tolen Properte-possirac 0 0 0 1 1 0 0 2
SEER. Suspicioss Person 4 7 11 14 13 15 13 7
SUIC Suicids (include Att=mpt) 3 8 4 a 4 3 3 35
SVEH Suspicious Vehicle 10 18 10 17 14 10 18 104
Bt Bt Record Oy | 0 1 0 0 | 0 1
THAZ Traffic (hazard'not Drv) 8 7 3 5 4 3 4 32
THEF Theft (includes Attempd) 7 28 25 17 23 25 23 146
THFG Theft - Gas Drive Off 3 4 s 1 1 3 2 2
THFV Theft From Motor Vehicle | 2 0 3 0 1 0 4
THP. Threats Comgplaint g 10 7 4 7 g 8 0
TV Eemper With Motor Vehicle 0 0 0 1 0 0 0 1
™ Transport Prisonsr a a a 1 0 a a 1
TRES Trespassine 2 13 g 13 14 11 3 54
™ Tr=ffic Stop 118 122 128 21 122 111 125 840
vaa Susp Vol Adult Abuse a 12 g 10 5 4 1 41
VOR Vehicle OFf Road 3 2 0 7 2 | 1 15
WARR Warrant Sarvice 3 14 28 31 3 19 2 130
WARRO  Warr Serv, Out OF County 3 1 3 1 3 0 0 11
W Weifare Check 45 27 35 v) 45 45 37 282
WEAD Weapans 1 0 0 0 0 2 1 4

Fairmon: FD' Agency Total 843 1138 1,185 1,251 1,111 1,063 o7d 7.577
Total 845 1,138 1,163 1,251 1,111 1,063 o7e 7.577
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INCIDENT ANALYSIS -HOUR

2020 Incident Analysis by Hour

01/06/2021
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o
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INCIDENT ANALYSIS - HOUR

01/06:2021
9:24:50

CFs10

Date

Fairmont PD

01/01/2020

ency

Ag

Time

12/31/2020

Thru

Dates

Report

23
24 Total

21-
2

20-

15- 16 17- g5 19-
16 17 18 49 20 21

14-
3

13-
14

9 0 11— g2
0w 11 12 13

g-
g

7-
8

Activity

Theft From Motor Vehi
Threats Complaint

L]

=

=

=

=

Tamper With Motor Veh

Transport Prisoner

Trespassing

=

=

=

=

-

o

o

123 92 62

41

G5

Traffic Stop

Susp Vul Adult Abuse
Vehicle Off Road

Warrant Service

1

o

L]

=

Warr Serv, Qut Of Cou

Welfare Check
Weapons

282

1 10

13

1%
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L]

-

1577

306

411

556

410 431 411 417 422 420 331

438

45 398

173 37 405 459

T

55

97 86

76

Fairmont PD
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2020 Part | and Part Il Crime Report

Crime Reporting System Minnesota Return A
ORI MMO450100 Report Pemcd: OFAN2020 - 12312020 Raport Date: 1/6/2021
Apgency- Fairmont Police Dept Populaton: 10,023
Offenses and Clearances by Classification
Crime
Rate per
Offense Claszfication 100,000
Murder & Nonnegligent Manslaughter Totaks 0 0 0 0 0 0
Manslaughter by Megligence Totals 0 0 0 0 0 0
Rape
Completed [ 4] G 60 4 4]
Amnempted 0 0 0 0 ] 0
Totals| [ 0 6 60 4 0
Robbery
Firearm 1 0 1 10 1 0
Knife or Cuting Instrumeant 1 0 1 10 1 0
Cither Wezpon 0 0 0 0 0 0
Strong A (hands, fist, feet, 2te) 0 0 0 0 ] 0
Totals| 2 0 2 20 2 0
Assauh
Firezrm 2 0 2 20 3 0
Knife or Cutting Instrument 2 4] 2 20 2 4]
Cithar Weapon 14 0 14 140 5 0
Hands, Fist, Feet, etc. (aggravated injury) 1 4] 1 10 0 0
Totals| 19 0 19 180 13 0
Burglary
Forcible Entry 13 0 13 130 0
Unlawful Entry {no force) g 0 9 50 £ 1
Aternpted Forcible Entry 4] 4] 0 0 a 4]
Totals 22 0 22 219 12 1
Larcany-theft Totaks 95 0 95 948 18 3
Mator Vehicle Theft
Butos 4 0 4 40 1 0
Trucks & Buses 0 0 0 0 0 0
Cither Vehicles 1 0 1 10 0 0
Totals 3 0 5 S50 1 0
Arson Tewmls 3 0 3 30 2 0
Human Trafhcking - Commercial Sex Acts Totaks 1 0 1 10 0 0
Human Trafhckang - Involuntary Senatude Totaks 0 0 0 0 0 0
Part | Totals 153 0 153 1526 52 4
Pan Il Offenses
Cther Assauhs (simple, not aggravated) 55 4] 55 48 36 2
Forgery & Countarfeiting 11 4] 11 110 4 4]
Fraud 51 0 31 309 25 0
Embeazzlemant 4] 4] 0 0 a 4]
Stolen Property (buy, recerve, possess) 2 4] 2 20 1 4]
Vandzlism 86 4] 86 858 21 5
Weapens (carry, possess, atc ) 13 Q 13 130 ] 1
Prostitution & Commerczlized Vica 1 Q 1 10 ad Q
S Offensas (except Rape & Prostitution) 1 0 1 10 1] 0
Drug Abusa Viclations 47 0 47 485 35 3
Gambling 0 0 0 0 0 0
Family & Children 0 0 0 0 0 0
DOrving Under the Influsnce 25 0 25 245 25 0
Liquar Laws 7 0 7 70 7 1
DOrunkanness - MM statute repaaled 1571 0 0 0 0 0 0
Disorderly Conduct 18 4] 13 180 16 4
Vagrancy 4] 4] 0 0 a 4]
Al Crher Offenses (except wraffic) &5 0 88 878 i 7
Suspicion - not a crime in MN 4] 4] 0 0 a 4]
Partll Totals 405 0 405 404 n 23
Curfew & Loitanng {persons undar 18) 0 0 0 0 1] 0
Runaways {persans under 18] 0 0 0 0 ] 0
Grand Totals 558 0 558  5.567 323 27

N
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2019 Part | and Part Il Crime Report

Crime Reporiing Syst=m Minnesota Retum A
ORI: MNO4E0100 Report Pessod: 0102009 - 12312019 Report Date: 1/6/2021
Agency: Fairmont Police Dept
Offenses and Clearances by Classification
Crime
Rate per
Dffense Classihication Known 100,000
Murder & Nonnegligent Manslaughter Totals 1] 0 0 0 0 [1]
Manslaughter by Neglgence Totaks 0 0 0 0 0 0
Rape
Completed 11 i} 11 110 9 5
Anemped a i} 0 0 0 0
Totals | 1 0 11 110 9 3
Robbery
Firearm 1 i} 1 10 1 0
Knife or Cutting Instrument V] Ji] 0 1] ad 1]
Cther Weapon 1] a ] 4] ad Q
Strong Arm (hands, fist, feet. etc) a i} 0 0 0 0
Totals | 1 0 1 10 1 0
Assault
Firearm 1 i} 1 10 0 0
Knife or Cutting Instrument 7 Ji] 7 70 B 1
Cther Weapon 3 a 3 S0 5 Q
Hands, Fist, Feet, etc. (aggravated injury) 2 a 2 20 2 1
Totals | 15 0 15 150 13 2
Burglary
Forcible Entry 16 i} 16 160 5 1
Unlawful Entry {no force) 11 0 11 110 1 0
Atternpted Forcible Entry 1] 4] 0 0 d Q
Totaks ) 0 7 269 [ 1
Larcany-theft Totaks 166 0 166  1.656 50 5
Motor Vehicle Theft
Butas 10 i} 10 100 5 3
Trucks & Buses 0 0 0 0 0
Other Vehicles 11 1} 11 110 1 0
Totaks 2 0 2 210 [ 3
Arson Totaks 0 0 0 0 0 0
Human Trafficking - Commercial Sex Acts Totals 1] 0 0 0 0 0
Human Traffhicking - Involuntary Senatude Totals 1] 0 0 0 0 0
Part | Totals 241 0 21 2404 85 16
Part Il Offenses
Cther Assaulis [simple, not aggravated) [ Ji] 63 &78 38 2
Fergery & Countarferting 40 a 40 389 13 1
Fraud 59 i} 59 589 30 0
Embezzlemeant 0 0 0 0 0 0
Stolen Property (buy, recenve, possess) 1] a i) o] ad 1]
Wandalism 112 0 112 1.117 10 &
VWeapons (carry, possess, atc) 20 a 20 200 1 Q
Prosttution & Commercalized Vica a a ¥ 1] d 4]
Sex Offenses (except Rape & Prostitution) 5 Ji] 5 50 4 1
Drug Abuse Vidztions 78 i} 78 778 54 6
Gambling 0 0 0 0 0 0
Family & Children a i} 0 0 0 0
Driving Under the Influence 41 a 41 408 44 1
Liquor Laws 13 0 18 180 17 7
Crunkanness - MM statute repealed 1971 1] a i) o] ad 1]
Disorderty Conduct 25 Ji] 25 245 23 2
Vagrancy 2 a 2 20 2 2
All Other Offenses (except traffic) 178 i} 178 1.776 158 21
Suspicion - not a cnime in MM a 1] 0 1] d 1]
Part Il Totals 646 0 646 6445 404 46
Curfesw & Loitering {persons under 18) 1] a i) o] ad 1]
Runaways {persons under 18) a 1] 0 1] d 1]
Grand Totals &7 0 887 B850 489 62

S
Y




2015 Part | and Part Il Crime Report

Crime Reporting System Minnesota Retum A
DR1: MNO460100 Report Persod: 0UOMR2015 - 1251020015 Report Dae: 1/6/2021
Agency- Fairmont Police Depe Populaton: 10,247

Offenses and Clearances by Classification

Murder & Nonnegligent Manslaughter 0
Manslaughter by Negligence Totals 0 i} 0 0 0 0
Rape
Completed 4 V] 4 3% 2 i]
Attempted 1] a 0 0 0 1}
Totals| 4 0 4 39 2 0
Robbary
Firzarm 1 0 1 10 0 0
Knife or Cuting Instrument Ji] V] i} 0 a i]
Cther Weapon 1 1] 1 10 a a
Strong Arm (hands, fist, feet, atc) 0 0 0 0 0 0
TWH5| 2 [i] 2 20 0 0
Assault
Firearm 0 0 0 0 0 0
Knife or Cutting Instrumeant 2 1] 2 20 1 a
Cther Weapon 1 0 1 10 1 0
Hands, Fist, Feet, etc. (aggravated injury) 2 0 2 20 2 [i]
Tmals| 5 0 5 49 4 0
Burglary
Forcable Entry 17 a 17 166 1 i}
Unlzwihul Entry {ne force) 30 1 29 283 2 1
Amempted Forcible Entry 1 0 1 10 0 0
Totals 43 1 47 459 3 1
Larcany-thaft Totals 185 3 180 1757 60 13
Motor Vehicle Theft
Autos 7 2 5 45 £ 1
Trucks & Buses a a i] ¥ a a
Cher Vehicles 1} 0 0 0 J) 0
Totals 7 2 5 49 3 1
HArson Totals 0 i} 0 0 0 0
Human Trafficking - Commercial Sex Acts Totals 0 i} 0 0 0 0
Human Trafhclang - Involuntary Senmtude Totals 0 i} 0 0 0 0
Part | Totals 251 8 243 23N 74 15
Part Il Offenses
Cither Assauls (simple, not aggravated) 33 4 79 i ] 3
Forgery & Counterfaiting 7 1 & 59 1 a
Fraud 4 0 B4 20 58 2
Embezzlement 0 0 0 0 0 0
Stolen Property (buy, recene, possess) 4 1] 4 39 2 a
Wandzalism 5 2 BE 839 19 0
VWeapons (carry, possess. atc ) ) V] 35 33 15 i]
Prostitution & Commerczlized Vica 1 1] 1 10 1 a
S Offenses (excapt Rape & Prostitution) 15 1 14 137 10 1
Dirug Abusa Viclatons 3 0 36 351 4 3
Gamkling i} a i} 0 1] i}
Faraly & Children 2 0 2 20 2 0
Drving Under the Influence 15 V] 3z M2 35 i]
Liquor Laws 11 a 11 107 1 3
Drunkenness - MM statute repealed 1571 0 0 0 0 0 0
Disorderdy Conduct 155 4 152 1483 104 4
Vagrancy a 1] o 0 a a
All Cther Offenses (except traffic) 155 1 145 1415 100 4
Suspicion - not a crime in MM 1] a i} 0 a i)
Part Il Totals 77 23 634 6773 455 20
Curfew & Loitering {persons under 18) 5 [i] 3 45 5 ]
Ruraways {persons under 18) [ a & 59 5 1
Grand Totals 979 1 M8 5251 539 36
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