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Letter from the Chief                                                                         
I am very proud to present the 2021 Fairmont Police Annual Report.  
2021 continued to present several unique challenges for our 
community and our department. I am once again very humbled by the 
support our officers and staff received from our community during 
2021.  
 
As we started off 2021, we were still working through the COVID-19  
pandemic related issues. This included several Executive Orders from 
the Governor that affected our community and some of the several of 
our local businesses. Those restrictions began to be scaled back midway 
through the year and we were able to participate in some of our 
community events such as Fairmont Night Out, Cops and Bobbers,                 Chief Hunter and his daughter  

 Adopt a Cop, and Shop with a Cop.            Kelsey on her first day of the 

                  2021-2022 school year.  
 

In 2021 we looked to establish two new positions within the department. In May of 2021, we 
established the civilian Community Service Officer position to focus on local ordinance 
enforcement. We are hoping to expand the role of the Community Service Officer as we enter 
2022 with a focus on problem solving and community partnerships. In July of 2021, we 
established the position of Victim’s Services Investigator. This is a rotating career development 
position for an officer to accept a two-year career development assignment to work as the 
Victim’s Services Investigator. This position has a focus on dealing with Child Protection, 
Vulnerable Adult Abuse, and victims of Sexual Assault and Domestic Violence.  
 
Our overall statistics for 2021 ended the year with a higher number of calls for service than in 
2020. We ended 2021 with 8641 calls for service, which was up just over 12% from 7699 calls 
for service in 2020. We unfortunately saw a 62% increase in arrests for methamphetamine 
related offenses from 2020. Narcotics education and enforcement will continue to be a priority 
in 2022 and that continued focus on narcotics enforcement accounts for the large increase in 
arrests from 2020. Ordinance enforcement in 2021 also saw an increase of 155% from 2020 
numbers.  
 
As we closed out 2021, we continued to work through many challenges and our officers and 
staff as always, looked for opportunities to provide fair, professional, and dedicated service to 
our community. We look forward to serving our community in 2022, and we again thank the 
community for its continued support and it is truly a privilege to serve the Citizens of Fairmont.  
 
 

Respectfully Submitted,  

Chief Michael Hunter  
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2021 Staff Updates 

 

 
Officer Parker Stevens 

 

In 2021, the Fairmont Police Department had a couple of new faces added to our line up. In 
February of 2021, Officer Parker Stevens was hired as a full time patrol officer. Officer Stevens 
is from Truman and has the opportunity to follow in his grandfather’s footsteps, Captain Gary 
Stevens, who worked for numerous years for the Fairmont Police Department. Officer Stevens 
will be wearing his grandfather’s badge number, badge 6 in honor of his grandfather and his 
service to Fairmont. We look forward to the outstanding work Officer Stevens will provide to 
our community.  
 

 
Community Service Officer Brad Buhmann 

Photo Credit: Fairmont Sentinel 

In May of 2021, we welcomed back Brad Buhmann as our new Community Service Officer. 
Officer Buhmann served our community for numerous years as a patrol officer from 1992 until 
his retirement in 2019. CSO Buhmann returned to FPD to help us establish the new Community 
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Service Officer position to focus on animal control and ordinance enforcement. We welcome 
CSO Buhmann back and look forward to his work in our community.  
 
In December of 2021, we said goodbye to long time Records Technician Renae Janssen. Renae 
had been serving the community since 1989 and retired in December of 2021. We thank her for 
her years of service to the community and wish her all the best with her future plans.  
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2021 Officer of the Year 
 

 
2021 Officer of the Year, Officer Jason Christenson 

 
We are very pleased to announce that Officer Jason Christenson was nominated by his co-
workers and has been named the Fairmont Police Department’s 2021 Officer of the Year. 
Officer Christenson came to the Fairmont Police Department in 2017, but brought with him 
several years of experience in law enforcement with the Faribault County Sheriff’s Office. This 
award is not based upon one event or incident, but the daily contribution to our department 
and our community. Officer Christenson was nominated by his co-workers for his team focus 
and willingness to step up and volunteer for department focused projects and programs. During 
2021 Officer Christenson participated in department activities and assignments including Adopt 
a Cop, Shop with a Cop, Cops and Bobbers, Chief’s Challenge Triathlon, Tobacco Education and 
Enforcement, and the department firearms armor. Also during 2021, our agency looked to 
establish a career development position with the establishment of the Victim’s Services 
Investigator position. Officer Christenson stepped up to help establish this important new 
opportunity and became our first officer assigned to this position in July of 2021. Officer 
Christenson understands the team focus his involvement in these assignments and programs 
and the positive impact they have with our community and within our department.   

 
We congratulate Officer Christenson on being selected as the 2021 Officer of the Year. We 
believe his contribution to our team focus within our department and his commitment to our 
community is a positive representation of the Fair, Professional, and Dedicated service our 
officers provide in Fairmont.  
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2021 Adopt-A-Cop 
 

                                  
 

In 2021, the Fairmont Police Department was once again able to participate in the Adopt-A-Cop 
program in partnership with the local first grade students in our community. The focus of 
Adopt-A-Cop is to build rapport with children in our community by interacting with them early 
and often. By doing so, we are building relationships with our youth and starting positive 
conversations at home.  
 
In 2021 Officer Bass was able to work with Fairmont Elementary School administrative staff and 
1st grade teachers to see if they were comfortable with bringing the program back into the 
classrooms as COVID restrictions slowly began to be dialed back.  The 1st grade teachers were 
very excited to invite officers back into their classrooms. In November of 2021 we were able to 
have our adoption celebration in the gym at Fairmont Elementary.   During the adoption, Chief 
Michael Hunter presents a framed certificate to each classroom who adopted one of our 
officers for the school year.  The officers and their new class then headed off to their classroom 
to get to know each other. Officers meet with their classroom monthly to participate in a 
variety of activities including reading books, assisting with class projects, presenting on safety 
topics, and enjoying the fabulous school lunch with the students.  This year all officers were 
also able to attend their classes Christmas Concert at Fairmont Elementary.  
 
The Adopt-A-Cop program originally began by Sergeant Michael Beletti in 2017 with the 
assistance of school administrative staff and the 1st grade teachers.  The Adopt-A-Cop program 
was given great media coverage by the Fairmont Sentinel, Facebook, and KEYC television in 
Mankato. Due to the program's success, St. John Vianney Catholic School, St. Paul's Lutheran 
School and Fairmont Christian School also adopted an officer into their 1st grade classrooms. 
Eight Officers were adopted in total, which included five classrooms at the Fairmont Elementary 
School along with one first grade class at St. John Vianney Catholic School, one first grade class 
at St. Paul's Lutheran School, and one first grade class at Fairmont Christian School. It is truly a 
very rewarding feeling for our officers having an entire first grade class welcome them to be 
part of their classroom for the school year. 
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Officers who volunteered to help make the 2021-2022 Adopt-A-Cop program a great success 
include Sergeant Mike Beletti, SRO Shannon Bass, Officer Chelsea Yeager, Officer Dustin 
Schwebke, Officer Parker Stevens, Officer Dayton Asmus, Officer Jason Christenson and Chief 
Michael Hunter. We thank all the schools and staff that have welcomed our officers into their 
classrooms and look to continue this as a yearly partnership with our schools, staff, and 
students. 
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2021 MCSAP 
Martin County Substance Abuse Prevention Coalition 

                       
 
MCSAP has returned for a stronger 2021 year.  With COVID restrictions lessening in 2021, 
MCSAP was able to participate in numerous activities.  The MCSAP team, which includes School 
Resource Officer Bass, started attending the back-to-school Activities Fair at the Fairmont High 
School. The MCSAP team was also once again able to hold the Sticker Shock at the Fairmont 
Liquor Store this year.  MCSAP had a great turn out of students, community members, and 
Officers to help place stickers on bags and bottleneck hangers on bottles throughout the store. 
MCSAP was also able to bring in Ms. Minnesota to speak with students in the High School about 
mental health issues.  She also attended the Fall Fest event put on by MCSAP, which included a 
free meal, Mini Golf, Corn-Hole, and painting pumpkins.  MCSAP also was able to organize the 
Red Ribbon Week for the Fairmont High School, which included four different theme days. 
MCSAP has also sponsored and organized a couple different Free Fun Nights, free swimming at 
the pool and free bowling at the bowling alley, with more events coming.  MCSAP has also 
assisted in health classes, supplying Impaired Vision Goggles for students to wear while driving 
peddle carts.  This helps the students learn the effects of drugs and alcohol behind the wheel.  
Officer Bass continues to work with MCSAP sharing ideas and attempting to reach students 
throughout Martin County. 
 
The Fairmont Police Department has been an active member of the Martin County Substance 
Abuse Prevention (MCSAP) Coalition since it was founded in 2011 as the Fairmont Substance 
Abuse Prevention (FSAP) Coalition. FSAP was funded through a five-year grant provided by the 
MN Department of Human Services, Alcohol and Drug Abuse Division. In 2016 a federal Drug -
Free Communities grant was awarded to expand efforts throughout Martin County. MCSAP is a 
group of caring community members, school staff, students, elected officials, media, law 
enforcement, spiritual and business leaders who work together to prevent underage use and 
abuse of alcohol, tobacco, and other drugs in Martin County youth. MCSAP primarily works to 
share resources, ideas, and information to raise community awareness to create lasting 
community change through universal prevention strategies. 
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MCSAP also partnered together with Fairmont Police Captain Eric Tonder and the Martin 
County Sheriff’s Office to offer a free Responsible Beverage Server Training to community 
members in November at multiple locations though out the City of Fairmont and Martin 
County. Officer Jason Christenson also worked with MCSAP in providing a free online Tobacco 
Sales Education training as well as completed compliance checks throughout Fairmont.  
 
We are very pleased to be a part of this hard working group and the positive impact they are 
making in the Fairmont and Martin County area. 
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2021 Records Department 

 

                           
 

 

The Fairmont Police Records Division was staffed in 2021 by Records Technicians Renae Janssen 
and Tegan Quade. Renae Jansen who had been serving the community since 1989 retired in 
December of 2021. We thank her for her service as a Records Technician for our department 
and wish her all the best with her retirement plans. Tegan Quade has been serving since 
October of 2009 and our new Records Technician will be on board in early 2022. Our records 
division is responsible for numerous assignments including customer service at the Law 
Enforcement Center, reviewing and processing data requests, reporting crime stats, 
maintaining our records system, processing gun permits to purchase, responding to requests 
from attorneys, maintaining and organizing our evidence room, tracking property and evidence, 
maintaining record retention schedules, transcription of statements, and administrative 
support to the Chief, Captain, and Patrol Officers. Our records staff developed the case file 
tracking system that is used to audit the case files that were sent to prosecuting attorneys so all 
cases are tracked to completion with criminal charges or a declination of charges from 
prosecutors.  
 
 
We greatly appreciate the quality of work and the focus on customer service that our Records 
Technicians provide to our community.  As other duties and responsibilities are placed upon our 
records technicians, we appreciate the quality daily work they provide in support of the services 
we provide in our community.  
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2021 Emergency Response Unit (ERU) 
 

In 2021, the Fairmont Police Department continued its association with the regional High Risk 
Entry and Arrest Team (HEAT). The team is a joint powers coalition that consists of approx. 24 
tactical officers, two trained negotiators, three tactical dispatchers and a team medic. The team 
provides service to the Minnesota cities of Fairmont, Truman, Sherburn, Welcome, Jackson, St. 
James, Windom, Mountain Lake, Lakefield, Slayton and Westbrook, along with the Minnesota 
counties of Martin, Murray, Jackson, Rock, Pipestone, Cottonwood, Nobles and Watonwan. The 
team also provides service to the Iowa cities of Armstrong, Estherville, Spirit Lake, Okoboji, 
Arnold’s Park, Milford, Lake Park, and Spencer, along with the Iowa counties of Dickinson, Clay 
and O’Brien.  The HEAT Team provides coverage to an area of approx. 4750 square miles with a 
population of approx. 130,000 people. In 2021 the HEAT Team was activated seven times and 
responded to situations ranging from barricaded armed suspects, to serving high risk narcotics 
warrants.   
 
 

 
Call out in Rural Jackson County MN, January 2021 

 
The team members are officers and deputies of the coalition agencies and conduct monthly 
training sessions as part of their membership.  In 2021 the team also conducted a multi-day 
training at Camp Dodge, in Johnston, IA. The team conducts the multi-day training once a year 
to utilize the various military training facilities on base in a controlled and structured 
environment. All members of the team are required to carry their cell phones with them on and 
off duty which is the method that the team uses to page out members for a request for 
assistance. The HEAT Team in the summer of 2021 did a combined training with the 
neighboring BLRR Team (Brown, Lincoln, Redwood, Renville County) ERU Team on a one day 
training event in rural Cottonwood County. The training event was able to show each team new 
tactics and equipment used by one another for a great learning event. In 2021 the HEAT Team 
also gained O’Brien County IA as a new area of coverage for needed assistance. 
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In 2021, the HEAT Team purchased a handheld drone for use of searching inside of a residential 
structure. This drone is supplied with LED lights and a camera that allows the team to clear 
areas that normally could not be done with a robot. The Team also purchased a new command 
bus that should arrive in late 2022. This piece of equipment will serve as the new central 
command station for all operations on call-outs. 

 
 

In 2021 Team members from the Fairmont Police Department included Officer Josh Nelson. 
Officer Nelson was given the opportunity to train as a team sniper. This extra assignment 
requires him to train one additional day every month and to be involved in more situations that 
require leadership, critical thinking and have limitless patience in each situation. Officer Nelson 
still remains as one of the lead shield operators on the entry team. 
 
In 2021 Covid-19 pandemic premeasures were still addressed and all members took caution to 
protect themselves and others. The HEAT Team was able to perform throughout the year with 
all scheduled monthly training and all needed call-outs.  
 

 

Members of the HEAT Regional High Risk Entry and Arrest Team 

Southwest Minnesota/Northwest Iowa 
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2021 Citizens On Patrol (C.O.P) 
 

 
 
 

The Citizens On Patrol (COP) program has been active for over 15th years serving the citizens of 
Fairmont. The 2021 COP team, comprised of local VFW Post 1222 members were: Harry 
Brumbaugh, Steve Langford, Darrel Krahler, and Ron Glidden. Harry Brumbaugh also serves as 
the leader and coordinator for the group as well as being the liaison to the Fairmont PD.  Captain 
Eric Tonder supervises the COP Program for the department.  

 

Each COP member volunteers their time to help the Fairmont PD function more efficiently by 
assisting with events, which require additional people.  The COP members are equipped with a 
light blue polo shirt, jacket, flashlight, and OC spray.  Each COP proudly wears their VFW Post 
baseball cap in recognition of their honorable service to our country and their membership to 
the organization.  Each COP receives training on OC usage and conflict resolution.  Their duties 
are to observe and report, not to directly engage in any conflict or criminal activity they may 
observe. 

 

The COPs assistance to the department was somewhat limited due the COVID-19 pandemic. The 
COPs returned to providing foot patrol and security at the Martin County Fair to help maintain a 
safe and fun atmosphere for all fair attendees. They provided assistance with traffic control, July 
4th fireworks, parades, and street dances. In the summer, COPs typically patrol our local parks to 
provide a presence and have positive contacts with the public. COPs are on the lookout for 
criminal activity like vandalism or unsafe driving in the parks, and they will contact an on duty 
officer to respond as needed. The COPs also conduct house checks for those residents who ask 
the Fairmont PD to provide extra patrol for their home when leaving on vacation, or if they are 
gone for the winter months. 

 

The COPs service to the Fairmont PD and this community is invaluable. They donate hundreds of 
hours of their time annually, often during the holidays, and we are very thankful for their 
dedicated service to the department and the citizens of Fairmont.  We hope that area residents 
will take the time to thank a COP for volunteering their time and for their military service to our 
country. 
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2021 Animal Control and Code Enforcement 
 

 
Community Service Officer Brad Buhmann 

and a young dog at the Martin County Humane Society 
 

During the end of 2020, our department had been looking to restructure the Animal Control 
and Code Enforcement Officer position that had previously been a licensed law enforcement 
officer position. We worked with the Police Civil Service Commission to establish a civilian 
Community Service Officer (CSO) to handle animal complaints and ordinance violations. In May 
of 2021, CSO Brad Buhmann began his duties as our first Community Service Officer. CSO 
Buhmann is a familiar face to our community after retiring from our department after several 
years as a patrol officer. As CSO Buhmann began his duties, Officer Schwebke who held the 
Animal and Code Enforcement Officer position for several years, was then moved to a full time 
patrol officer position with our department.  
 
With the CSO able to focus solely on animal control and ordinance enforcement, we ended 
2021 with an increase of 155% in ordinance enforcement (592 calls for service) compared to 
2020 (232 calls for service). We again want to remind people to please keep the lawns cut 
during the summer and the sidewalks cleared in the winter. These are both common 
complaints we receive. We will continue to focus on fine-tuning our ordinance enforcement 
efforts in 2022.  
 
In 2021, our community saw a decrease in animal related calls 539 compared to 544 the 
previous year (2020). The Humane Society completed a few improvements to their facility on 
Margaret Street during 2021. They repainted the inside of the building and also added a much 
needed epoxy flooring in the front office area of the Human Society. The Human Society held 
their annual golf outing event along with several other fundraisers to help offset the cost of 
running the facility. This consists of bake sales, garage sales, walk with the animal’s, and rose 
flower sales for Valentine’s Day.  
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The Humane Society saw a total of 700 dogs and cats that were taken to the Humane Society in 
2021. This number was up from the previous year of 682. Animals at large and barking dogs 
continue to be the main animal control issues in Fairmont. Even with educating the citizens of 
Fairmont this number has remained consistent the last three years. A reminder a city license for 
your dog or cat is only $10.00 dollars and is good for two years. And yes, your cat needs a 
license. If more citizens complied with this ordinance it would make returning a dog or cat 
much easier and would lessen the financial burden on the Humane Society.  
 
In 2021 there were 12 dog bites reported to the police department. Eleven of these dogs were 
identified and deemed potentially dangerous. The owners were given further cautionary 
restrictions for their animals. These dog attacks all had one thing in common, the dog was not 
on a leash and the animal was not under direct control by the owner. Also as a reminder, a 
shock collar is not a leash under our city ordinance. When walking you dog a leash must be 
used at all times in the city limits.  

 
                                                            
 
 
We hope these numbers will decrease in 2022.The Fairmont Police department will continue a 
proactive approach in 2022. The Fairmont Police Department and City Hall will continue to 
educate the community on solid waste and junk related issues.  Both City Hall and the Fairmont 
Police Department prefer compliance and cooperation as opposed to issuing citations.  
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2021 Controlled Substance Investigations 

During 2021, the Fairmont Police Department worked together on multiple narcotics cases and 
arrested multiple individuals on felony narcotics charges. Officers from our agency were able to 
work with information provided by concerned citizens, as well as interdiction traffic stops and 
traditional investigation and case development to enforce the drug laws in our community. Our 
agency looks to continue its investments into training opportunities for its officers in specialized 
areas of narcotics recognition/safety/investigations, and narcotics traffic interdiction.  
 
In 2021, there were a total of 52 individuals in Fairmont arrested for drugs categorized as 
Dangerous Non-narcotics which is the category that includes methamphetamines. This category 
is up 62% from 2020 that ended with 32 individuals arrested in the same category, and is up 
slightly from 49 individuals arrested in this category from five years ago in 2016. Marijuana 
charges ended at only nine for the year which is down from 22 in 2019 but is similar to 17 
arrests five years ago in 2016.  
 
The Fairmont Police Department continues a close partnership with the Minnesota River Valley 
Drug Task Force (MRVDTF), working together to resolve local narcotics related issues. As we 
begin 2022, the Fairmont Police Department is working to re-establish a focus on local narcotics 
education and enforcement, with the updated Narcotics Resource Officer program. This local 
effort will continue focusing on being our coordinated resource for structured information and 
enforcement within our department during 2022. Officer Josh Walker is the designated lead 
NRO officer and the other team members assigned are Officer Colin Hagert, Officer Chelsea 
Yeager, and Officer Parker Stevens.  
 
 
  

                            

 
Photos from local narcotics cases in 2021.  
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2021 Alcohol Sales Education and Enforcement  

 
Captain Eric Tonder conducting a RBST in Fairmont 

 

The Fairmont Police Department prides itself on being a professional and pro-active law 
enforcement agency.  The sale of alcohol is a legitimate business that plays a valid role in our 
community but selling alcohol is a privilege that has responsibilities attached to it.  Our goal is to 
keep our community safe of alcohol related deaths and injuries.  We work toward that goal by 
providing education to help keep our area businesses & servers protected from criminal & civil 
liability and through alcohol compliance checks of area businesses.  We are thankful for the 
positive relationship we enjoy with area businesses and we strive to work together. 
 
On an annual basis the Fairmont Police Department, in partnership with the Martin County 
Substance Abuse Prevention (MCSAP) Coalition, offers “Responsible Beverage Server Training” 
(RBST) to all employees of businesses licensed to sell alcohol within Martin County. The course 
educates servers on the laws governing the sale of alcohol, how to properly check identification, 
and how to help avoid civil lawsuits. The training is also offered upon request for seasonal 
employees or special event volunteers within Martin County.  RBST is free of charge to all 
attendees and each attendee receives a certificate of completion after attending the training. 
 
The Fairmont Police Department conducts alcohol compliance checks of all businesses licensed 
to sell alcohol within the City of Fairmont.  These checks are done during the twelve months 
following the annual training offered to business employees. The purpose of the compliance 
checks is to enforce liquor sale laws within the City.  Our goal with the annual checks is 100% 
success from all businesses by denying sales to all underage buyers and subsequently all persons 
under 21 that attempt to purchase alcohol. Responsible Beverage Server Training and compliance 
checks are organized and coordinated by Captain Eric Tonder and Deputy Luis Figueroa.  
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2021 Fairmont Police Social Media 
 

Our Facebook page is monitored and updated by administration and patrol officers assigned to 
our social media program.  We follow Fairmont Police Department Policy 10.03 on social media 
and our posts are stored and retained in accordance with current data practices law of the 
State of Minnesota.  Our goal is to continue providing useful information to a generation of 
citizens who receive their news from social media.  Our goal is never to debate with those who 
view our social media page, rather to inform and educate our community of events happening 
within our department. If members of our community have a concern, we always feel that 
sitting down and communicating face to face is the best way to resolve a concern and not air 
issues on social media.  
 
Fairmont Police Department’s Facebook page has been in operation for five years.  We gained 
over 400 followers in 2021 bringing our total following to 3,399 unique followers.  Twenty-four 
posts were made by the FPD Facebook Team consisting of educational events/involvements, 
weather alerts, newly hired officers and many more.  Our most viewed posts tend to relate to 
weather alerts or incidents occurring in Fairmont that have an immediate impact on citizens.  In 
2021, our most viewed & shared post is when FPD assisted with a train derailment on October 
27th, 2021.  This post was shared 102 times and viewed by over 17,000 unique viewers.  When 
looking at unique daily views of users who had Fairmont Police Department Facebook on their 
screen, we had 91,169 views.   
 

                                    
 

 You can locate our page by searching “Fairmont Police Department” on 
Facebook or using the link on our website https://www.fairmontpolice.org.  

https://www.facebook.com/fairmontminnpd/ 

https://www.fairmontpolice.org/
https://www.facebook.com/fairmontminnpd/
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2021 Police Civil Service Commission 
 

 

 
2021 Fairmont Police Civil Service Commission members 

Paula Eppens, Dan Thiesse, John Korsmo 

 

The Fairmont Police Civil Service Commission is comprised of three community members who 
are responsible for providing civilian assistance and oversight to the Fairmont Police 
Department with regards to personnel related issues including initial hiring, promotions, and 
other civil service related activities. The Police Civil Service Commission adheres to the rules 
and regulations set forth in the Police Civil Service Commission policy book and Minnesota 
State Law. Police Civil Service Commission members are appointed to a three year term at the 
approval of the City Council.  
 
In January of 2021, the Commission held its yearly, required in person meeting. Due to COVID 
restrictions still in place for the first part of 2021, most of the Commission’s business was 
completed by email. For 2021 the Fairmont Police Civil Service Commission was again 
comprised of Dan Thiesse, John Korsmo, and Paula Eppens. These Commission members 
volunteer their time to insure that the voice of the community we serve is heard with regards 
to the operations of the Fairmont Police Department. We thank our current Commission and 
look forward to continuing our positive working relationship in 2022.  
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2021 Tobacco Sales Education and Compliance Checks 

 
The Fairmont Police Department continues to take a proactive stance on sales of tobacco within 

our community and insuring that all businesses within our community are making the same 

efforts to keep tobacco and tobacco related products out of the hands of our youths. 2020 

brought on new tobacco laws for the state of Minnesota in the midst of a pandemic. The new 

laws relate specifically to the sales of tobacco rather than the purchase of tobacco in an effort 

to hold the seller responsible rather than the buyer. The legal age was changed from 18 years 

of age to 21 years of age. 

 

In 2021 a new training opportunity was presented to local retailers in an online format rather 

than in person. This was due to in person training generally bringing a low number of 

participants over the last several years. The expectation was that this change would allow 

retailers to have their employees complete the training online while they were at work rather 

than having to coordinate a way to send all of their employees off site to a single day training. A 

certificate of completion is presented to each user through the website after they complete the 

training portion and are successful in passing a final quiz. In September this change in training 

and notification of upcoming compliance checks was mailed to all tobacco retailers within city 

limits. 

 

Tobacco compliance checks were conducted within the city of Fairmont on December 11th, 

2021 with the assistance of an 18 year old undercover buyer. All 14 retailers were checked for 

compliance. Of the 14 retailers, four of them were failures where an employee sold to the 

underage buyer. As a result of the failures and concluding investigations, five individuals were 

ultimately cited for failing to properly check ID prior the sale of tobacco. Once all charges are 

completed through courts, license holders will received a letter informing them of the failure 

and the potential for civil penalties against them and their tobacco license. 

 

The Fairmont Police Department will continue to work with our local tobacco retailers as 100% 

compliance is our main goal and to ensure the safety of the youths in our community. 
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2021 Fairmont Crisis Intervention Team 

 

 
 
Police Officers have become the front-line respondents to people with serious mental illnesses 
who are in crisis. Minnesota jails report that well over half of their inmates struggle with 
diagnosed mental illness. Nationwide, about 64% of jail detainees have some form of mental 
wellness issue. (Source MN CIT website).  
 

 
Without adequate preparation and training to respond to a mental wellness crisis, the results 
can range anywhere from ineffective to fatal for the officer or the person in crisis. Because of 
this, first responder and mental crisis providers need to know how to handle these calls 
effectively. Recently the Minnesota POST Board established new standards to include training 
for officers in dealing with people in crisis which includes intervention and de-escalation 
training. The Fairmont Police Department has been involved in training our officers in response 
techniques in dealing with those in crisis for many years prior to this mandate.  
 

 
In addition to the new training standards that all of our officers complete annually, the 
Fairmont Police Department currently has five officers who have completed additional 
extensive training in Crisis Intervention. These officers comprise our Crisis Intervention Team. 
Those members are Sgt. Kotewa, Sgt. Bleess, Officer Boltjes, Officer Bass, and Officer Walker. 
To be a CIT officer, applicants must complete an intensive 40-hour training hosted by the Crisis 
Intervention Team of Minnesota. The focused training uses actors to portray real life mental 
health crisis events that officers respond to as part of their daily duties. The goal of this training 
is to provide officers with tools to provide the best possible service to members of our 
community dealing with a mental wellness crisis.  
 

 
The Crisis Intervention Team (CIT) is focused on assisting community members with access to 
medical and addiction services rather than placing them into the criminal justice system due to 
their behaviors if possible. This also promotes officer safety and the safety of the individual in 
crisis. The Fairmont Police Department is committed to continued growth and education in 
areas of de-escalation and crisis intervention to provide safe and appropriate services in our 
community.  
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2021 Emergency Operations Plan 
 

 
 

On March 9, 2020, The Fairmont City Council voted to unanimously approve Resolution 2020-16 
and the adoption of the Fairmont Emergency Operations Plan (EOP). This plan was developed 
as a partnership between the Fairmont Police Department and the Martin County Sheriff’s 
Office Emergency Management Division. The plan was originally developed in April of 2018 with 
a draft revision started in October of 2018. The final project was presented to the Fairmont City 
Council for review and approval in 2020. The EOP was reviewed and revised in January of 2021, 
and again in January of 2022. Our goal is to conduct a yearly review and revision to continue to 
keep the EOP current and up to date to provide a frame work for operations for our community 
during their time of need. We greatly appreciated our partnership with the Martin County 
Sheriff’s Office and their work on this project.  
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2021 Treatment Court 

 
 

The FMJC (Faribault, Martin, Jackson, Cottonwood) County Adult and Family Dependency 
Treatment Courts are a multi-county drug court that combines the participating counties to form 
one court.  The program is made up of one staffing team, one steering committee, and one policy 
manual. All court hearings take place in Fairmont, MN at the Martin County Courthouse.  The 
court is unique as it provides a closer working relationship between chemical dependency 
treatment and the criminal justice system; which includes prosecutors, law enforcement, 
probation, and judges. 
 

The court assists with early intervention, treatment, and rehabilitation of non-violent high risk & 
high need offenders who are assessed as being chemically dependent.  It provides an excellent 
opportunity for those who wish to change circumstances in their lives and break the cycle of 
chemical dependency. The minimum time a participant must be in the program is 18 months and 
participants must plead guilty to their offense(s) prior to being accepted.  If a participant drops 
out or is removed from Treatment Court for non-compliance may be sentenced to jail or prison 
for the prior offense(s).  

 

Law enforcement plays an important role in FMJC Treatment Court program.  Fairmont Officers, 
and other local law enforcement, conduct random home checks on participants in the program 
throughout the year.  The officers have the opportunity to build rapport with participants by 
having positive contacts with them during their checks.  The officers also take the opportunity to 
make sure the participants are not under the influence, following curfew requirements, 
conducting random drug & alcohol testing, and assessing the well-being & needs of the 
participants.   

 

Due to the COVID-19 pandemic in person home checks by officers were initially suspended in 
2021 to limit exposure of officers and participants the virus but resumed in July.  Staff team 
meetings and court was held virtually as well during the majority of 2021. 

 
Our goals are to support administrative personnel and to support the participants who are in 
Treatment Court by doing our part to help them succeed in the program and in their own future. 
We look forward to continued success of the Treatment Court program and the participants. 
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2021 Fairmont Police Department Website  
 

Fairmont Police Department’s website is a useful tool to obtain contact information for services 

throughout our community. The website is utilized to keep our citizens informed of News & 

Alerts, Helpful Resources, Officer Biographies, How our PD Works and much more. The website 

is user friendly for our mobile users on cell phones and tablets.   

  We utilize the website to promote open 

positions within the police department.  In 2021, 

we posted openings for Community Service 

Officer, Records and Evidence Technician and 

part time police officer.  Application materials 

are located online for ease of access to those 

applicants who live out of the area.  We also 

provide useful links to local area resources to      

better prepare potential candidates. 

The FPD website offers a multitude of information, including our Body Worn Camera program 
and policy.  Many years of planning went into the Body Camera program that started in 2016 
and fully implemented in 2018.  Past annual reports are also available on the website under 
“Helpful Resources”.  
 
To learn more about the inner workings of our police department, click on “How our PD Works” 
where we offer detailed information on various positions throughout our agency.  As you’ll see, 
we have quite the variety of assignments and daily duties.   
 
The News & Alerts section of our website is periodically updated with useful information about 
the happenings within our department.  Many of the postings in this section will contain a link 
to a news article for viewers to learn more about a particular event.  

 
 
 

https://fairmontpolice.org/ 

https://fairmontpolice.org/
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2021 Shop with a Cop 

 
Article from Fairmont Sentinel December 23, 2021 
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2021 School Resource Officers 

    
       Officer Shannon Bass and Officer Will Murray currently serve as our local School Resource Officers. 

In 2017, the Fairmont Police Department entered into an agreement with Fairmont Area 
Schools which commenced on July 1, 2017, and continues through June 30, 2020. This 
partnership re-established our former School Resource Officer position back in our local school 
district. In Late November 2019 Officer Shannon Bass was selected to take over the duties as 
SRO. Officer Bass has an office at Fairmont Jr/Sr High School and regularly visits and works 
closely with the Fairmont Elementary School. 
In 2021, Officer Shannon Bass resumed his role at the Fairmont School Resource Officer. This 
year Officer Bass was able to hit the school year running after two years of battling COVID-19 
restrictions.  This year Officer Bass was able to see what a real school year and students faces 
look like without everyone wearing masks and events being canceled.  Officer Bass was able to 
be a presence at several different extra-curricular activities interacting with students and the 
community alike.     
Officer Bass’ role has not changed and has only increased with the COVID-19 restrictions 
loosening.  Officer Bass continues to assist with promoting and providing a safe learning 
environment for staff and students, investigation of crimes committed on school grounds, being 
available to assist with projects and programs, and to establish positive relationships and 
rapport with the students and staff.  Officer Bass interacts with students daily and often visits 
with classrooms to provide law enforcement related education as a guest speaker.  Officer Bass 
also spend time chatting with students at their tables in the lunchroom.  Officer Bass has also 
been assigned to investigate Child Protection cases that are screened in by Human Services. 
Officer Bass is a member of Fairmont Jr/Sr High School BEST (Building Empowering Students 
Together) team.   The BEST team is comprised of Administrative, Social Work and Probation 
Staff. This group focuses on assisting students who are struggling academically and/or are 
experiencing other issues. Officer Bass provides insight on issues that students may be having 
outside of school that administration is unaware of. Officer Bass also meets one on one with 
students who may be going through difficult times in their life to help them think of better 
options and make better decisions. Officer Bass also represents the Fairmont Police 
Department as part of the Martin County Substance Abuse Prevention Coalition, and in 2021 
was able to get the Adopt-A-Cop program at Fairmont Elementary School up and running again 
as part of his SRO duties. Officer Bass can also be seen attending many of the Fairmont Schools 
extracurricular activities. 
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In 2021, the SRO position along with everything else started moving back to a since of 
normalcy.  Officer Bass along with the school and students all have adjusted throughout the 
year with the ever-changing guidelines of COVID-19. Officer Bass continues to try and be a 
positive presence in both schools. Whether checking on students in school or stopping at their 
homes for school staff, Officer Bass is always willing to assist. Officer Bass was also a positive 
presence in the elementary school helping students in the morning to find their way to the 
correct door to enter school under the new guidelines of student drop off for parents. Officer 
Bass also attempts to greet students as they leave for the day on their way to the buses.  
 
We are also very pleased to have Officer Will Murray as our other local School Resource Officer 
serving Arise Academy through our partnership with Southern Plains Education Cooperative. 
Officer Murray has been serving Arise Academy since early 2020. The position is funded under a 
MOU with Southern Plains Education Cooperative. We are very happy to have Officer Murray 
building positive relationships with the students and staff at Arise Academy.  
We are very pleased to have these partnerships and we thank the Fairmont Area School 
District, Southern Plains Education Cooperative, and the community for their support of the 
SRO programs here in Fairmont. 
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2021 Fairmont Police Department Training 

                                                           
  

 

The Fairmont Police Department takes it upon ourselves to administer a training program that 
will provide for the professional growth and continued development of our personnel.  By doing 
so, the Department ensures that our personnel possess the knowledge and skill necessary to 
provide a professional level of service that meets the needs of the Fairmont Community.   We 
continue to offer our officers a verity of professional trainings, which meet the Minnesota 
Peace Officer Standards and Training requirements and guidelines.   
 
We continued to incorporate internet-based training with our enrollment in PATROL, which 
stands for Police Accredited Training on Line. This program is developed and sponsored by the 
League of Minnesota Cities. The use of online technology for training is a huge savings in our 
Department’s budget. Officers have the opportunity to complete monthly online trainings 
classes during their shift that save on the cost of overtime, travel, registration, and other costs 
associated with traditional onsite training classes. The cost of the online training averages out 
to be approximately $5 per POST credit which is very cost effective for our Department. This 
also allows our officers to complete our 8 hours of yearly OSHA required training while on duty 
along with approximately 12 hours of Crisis/Conflict and Community Diversity trainings that are 
required every 3 years.  
 
In 2021, our officers also completed the POST required trainings, which include two yearly 
firearms qualifications and yearly use of force training. We continue to place a focus on 
employee leadership and development.  We had two Sergeants attend three BCA Leadership 
trainings and one Sergeant attended a training sponsored by the Minnesota Chiefs of Police 
Association.  Also in 2021 our Field Training program provided numerous hours of structured 
training for our newly hired fulltime officer.   
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2021 Police Fleet Vehicles  
 

Fairmont Police Department’s fleet consists of nine All Wheel Drive (AWD) Ford Explorer Sport 
Utility Vehicles and one Ford F-150.  Our department has a mix of owned and leased vehicles 
depending on the assignment.  The majority of our marked squad cars are leased on a three-
year rotation through the State of Minnesota Fleet Services, which allows for a savings of 
operational costs with all maintenance and repairs being paid for by Fleet Services.  Our Current 
Fleet consists of fully marked patrol units, unmarked units, and a Community Service Officer 
truck.  A few squads are assigned to department personnel such as School Resource Officer and 
Investigators.   

Fully marked squads are equipped with a light bar, siren, laptop computer, WatchGuard 
audio/video recording, Stalker radar, and Automated External Defibrillator’s (AED) among many 
other pieces of equipment to assist officers with providing a professional service.  Video that is 
recorded using the WatchGuard system is automatically uploaded to a secure server at the Law 
Enforcement Center. 

Fairmont Police Department owns a Mobile Command Trailer, which can be utilized at crime 
scenes, major incidents, or public relations such as the Martin County Fair.  We are looking at 
options to better outfit our current trailer to meet department needs.    
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General Statistical Information 

 
The following pages contain general statistical information regarding the categories of calls for 
service handled by the Fairmont Police Department in 2021. The information is also broken 
down to show the number of calls categorized by the day of the week. In 2021, Friday 
accounted for the most calls for service while in 2020, Wednesday accounted for the most calls 
for service. The leading categories in calls for service in 2021 were consistent with previous 
years and continue to be: Traffic Stops, Animal Complaints/Bites, Escorts, Directed Patrols, 
Information Calls, Civil Calls, Parking Offenses, and Ordinance Violations. Upon review of the 
calls for service by time of day in 2021, 2200-2300 (10pm to 11pm) is the highest call for service 
time with 0500-0600 being the lowest calls for service which was similar to previous years. 
 
In 2021 our officers responded to 8641 calls for service per our IBR records. As discussed 
earlier, this is up 12% from 2020 where we ended with 7699 calls for service. Our Part I and Part 
II Crime Rates are reported annually to the MN State BCA and then the federal government. We 
are assigned a crime rate calculated at per 100,000. The number assigned is not the actual total 
number of crimes that occurred, but is converted to a crime rate based upon a population of 
100,000 for equal comparison to other municipalities. In 2021 our Crime Rate was reported at 
5540 which is similar to our 2020 Crime Rate of 5567, but down from five years ago when our 
rate was 8869 in 2016. We would love to see this downward trend in Part I and Part II crimes 
continue, but we are realistic in the fact that the pandemic restrictions during the first half of 
the year continued to play a role in this low number for 2021.  
 
Following the information on calls for service you will find Drug Arrest Information by Category 
for 2021, 2020, and for comparison the information from five years ago for 2016. These are the 
arrest numbers reported to the State of Minnesota. The information shows an increase during 
2021 in arrests for the category “Dangerous Non-Narcotics” which is the category that includes 
methamphetamines and an increase over the numbers in that category from 2016. There were 
57 arrests in that category in 2021 along with 32 in 2020 and 49 in 2016. So arrests for drugs in 
this category have fluctuated over the last five years. Arrests for marijuana have fluctuated 
slightly during this time period with 11 arrests in 2021, 9 in 2020, and 18 arrests in 2016.  
 

 

https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwjAh_iNpcvYAhXn34MKHVXsAZEQjRwIBw&url=https://www.foregenix.com/blog/foregenix-review-of-the-office-for-national-statistics-crime-survey&psig=AOvVaw3PFHZf3-bGLErgOJ1zeFcc&ust=1515601180142257
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2021 Drug Arrest Information 
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2020 Drug Arrest Information 
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2016 Drug Arrest Information 
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2021 Incident Analysis by Day 
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2021 Incident Analysis by Hour 
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2021 Part I and Part II Crime Report 
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2020 Part I and Part II Crime Report 
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2016 Part I and Part II Crime Report 

 


