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Letter from the Chief

It once again goes without saying that | am very proud to have the
opportunity to present the 2024 Fairmont Police Department Annual
Report to the Fairmont City Council and the citizens of our community.
Our outstanding group of officers and staff truly consider it an honor to
serve our local Fairmont community. We publish our Annual Report each
year as another way for our agency to continue to be transparent and
objective for all members of our community.

In 2024, we continued to face some of the same staffing and recruitment

issues affecting other law enforcement agencies across Minnesota and

the nation. We had the retirements of Sgt. Kotewa in February of 2024 Chief Hunter with his

and Officer Bass in May of 2024. Both officers served our community for | @aughter Alexa at the 2024
. . . Shop with a Cop Event

numerous years and that kind of experience and community

involvement is tough to replace. We continued to focus on developing

local students from the area to meet the staffing challenges and select quality officers to serve
our community. The three full-time police officers we hired during 2024 were all previous
student interns with our department during their college years. We look to continue and build
upon this successful staffing model with investments and improvements in our internship and
CSO-Cadet programs. Staffing, employee development, and transitional planning will continue
to be a focus as we move forward into 2025.

We ended 2024 with a slight decrease in calls for service over the previous year. We ended
2024 with 9070 calls for service, which was down slightly at 8.96% from 9963 calls for service in
2023. Part of that decrease in calls for service is attributed to being short several officers for a
large portion of 2024. We also continued to see a significant drop from previous years in
narcotics related offense categories during 2024 in part due to several state legislative changes
in 2023. A complete breakdown of statistics can be found at the end of this report. | once again
remind our community that the numbers and quantity of the calls handled by our department
is not the main focus of our operations. Our focus always has been and will continue to be the
quality of the service we provide for our community.

On a personal note, this will likely be the last annual report | will have the opportunity to
present to our community. | am planning to retire near the end of 2025 after thirty years in law
enforcement. The vast majority of those years have been spent here in Fairmont where | am
very thankful for the opportunity to have served our community. | will end this letter as | have
with previous years, we remind our community the initials for our department, FPD, stand for
our motto, Fair, Professional, and Dedicated. We look forward to serving our community in
2025, and we again wish to thank the community for its continued support. It is truly a privilege
to serve the Citizens of Fairmont.

Respectfully Submitted,

Chief Michael Hunter
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Photo Credit: Fairmont Sentinel
Officer Shaylynn Anderson and Officer Derek Hughes
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Photo Credit: Fairmont Sentine
Officer Klay Brown

In 2024, the Fairmont Police Department had two officers retire from law enforcement and
another officer leave Fairmont to pursue employment with another law enforcement agency.
We took that opportunity to add several new faces to our lineup. In the beginning of August in
2024, we had Officer Derek Hughes move into his new role as a full-time police officer. Officer
Hughes had previously been employed with the Fairmont Police Department as our first
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Community Service Officer-Cadet. He also was a previous student intern for our department
while he was enrolled at Bethany Lutheran College in Mankato. Officer Hughes is from rural
Sherburn, Minnesota and is a graduate of Martin County West.

Near the end of August in 2024, we had Officer Shaylynn Anderson joined our department as a
full-time police officer. Officer Anderson is from rural Welcome and is a graduate of Martin
County West, who later graduated from Minnesota State, Mankato. Officer Anderson is also a
familiar face with our department having been an intern while she was completing her degree
at Minnesota State, Mankato.

And finally, in October of 2024, we saw the addition of Officer Klay Brown to our department as
full-time police officer. Officer Brown is from the Granada area and is a graduate of Fairmont
Senior High School. Officer Brown, like our other two 2024 new hires, was also a former intern
with our department while he was attending Minnesota West Community and Technical
College in Worthington.
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Photo Credit: Fairmont Sentinel
Sergeant James Kotewa

In February of 2024, we saw the retirement of Sergeant James Kotewa. Sergeant Kotewa had
been in law enforcement since 1995 and had been serving our community well before that as a
Fairmont Police Explorer, Bike Patrol Officer, and part-time patrol officer. He was hired as a full-
time police officer with Fairmont in 1997 and served as a Drug Task Force member as well as a
Detective before being promoted to Sergeant in 2003. We thank Sergeant Kotewa for his
service and wish him all the best with his plans for retirement. With the retirement of Sergeant
Kotewa, Officer Colin Hagert was promoted to sergeant in May of 2024.




Photo Credit: Fairmont Sentinel
Officer Shannon Bass

Officer Shannon Bass had been in law enforcement since 1997 after starting with the Martin
County Sheriff’s Office and then stepping over to the Fairmont Police Department in 2001.
Officer Bass served in numerous capacities during his years with Fairmont, but will most likely
be remembered for his years as the School Resource Officer with Fairmont Area Schools. Officer
Bass truly made a positive impact with our students, staff, and parents as the SRO. We thank
him for his service and wish him all the best with his retirement plans. With his retirement as
the SRO, Officer Lily Paine stepped into the SRO role with Fairmont Area Schools in August of
2024.

While we were short several officers for part of 2024, our normal staffing levels for the
Fairmont Police Department in 2024 continued to be 18 listed at full time police officers, 2 part
time police officers, two full time records technicians, one part time community service officer,
and one part-time CSO-Cadet. We have a new full-time patrol officer starting in January of 2025
to put us at full strength. With that, we also anticipate a couple of additional retirements in late
2025.
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2024 Officer of the Year, Officer Justin Jobe
Officer Jobe at the 2024 Shop with a Cop Event
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As 2024 came to a close, we had several officers that were worthy to be named Officer of the
Year. This is a great problem to have, but it also makes the selection process very difficult. We
asked officers to submit letters of nomination for their co-workers during January of 2025. With
our nomination and selection process completed, we are very pleased to announce Officer
Justin Jobe as the 2024 Officer of the Year.

Officer Jobe came to our department in April of 2023, but has a long history of service with the
Truman Police Department prior to becoming part of our department. During that time, Officer
Jobe and his family have been members of our Fairmont community and his commitment to
our citizens and community is reflective in his involvement both on and off duty. While it is easy
to get so focused in on the amount of calls an officer takes, Officer Jobe makes sure that his
compassion and empathy for those in need it what comes through on those calls. We have seen
Officer Jobe take the initiative to encourage and partner with other officers to continue with
making sure our community programs such as Shop with a Cop and Cops and Bobbers are a
success for numerous children and families in our community. Officer Jobe looked for support
from our community members to secure donations for these events to make them a success.
He did so without looking for any personal recognition in the process because his commitment
was to the success of the event and the FPD team. During 2024, we were several officers short
for most of the year and we saw Officer Jobe always putting the mission and focus of the
department first during that time as we saw in his support of the schedule so that others were
able to have needed time off during the year and our shifts did not run short. Officer Jobe
continues to informally mentor our several new officers and shares his positive experience in
the profession with a sense of pride that is greatly appreciated. His ability to balance his
positive personal involvement in the community along with his professional obligations and
commitment to our department and his co-workers are positive examples of being a
community member, friend, and neighbor who is also a law enforcement officer.

We congratulate Officer Jobe as being selected the 2024 Officer of the Year. We believe his
contribution to our team focus within our department and his commitment to our community
is a positive representation of the Fair, Professional, and Dedicated service our officers provide
in Fairmont. We look forward to the continued excellent level of service that Officer Jobe
continues to provide for our community on a daily basis.
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2024 Community Outreach

The Fairmont Police Department engaged in a variety of Community Outreach events in 2024
including our three flagship events: Fairmont Night Out, Shop with a Cop, and Cops & Bobbers.

2024 airont N igt Out
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Fairmont Night Out is a great opportunity to thank the community for their support by serving a
meal, and providing free admission to the Fairmont Aquatic Park. A variety of emergency
vehicles were on display staffed by Fairmont Police Officers, Fairmont Firefighters and Mayo
Ambulance. We served 600 hot dog meals with chips, cookies, and water bottles; all donated by
Hy-Vee of Fairmont and Culligan Water of Southern Minnesota. After the meal, the Fairmont
Fire Department challenged us to a round of best ball mini-golf on the city mini-golf course
adjacent to the Aquatic Park. Our police team was victorious (again) and won the Mega Bowl.

See you at Fairmont Night Out in 2025!




2024 Shop with a Cop
==l

Fairmont Police Officers hosted 11 children for shop with a cop in December. The parents of
each child were provided gift cards to shop for groceries while their child shopped with a cop
for gifts for the family. Wal-Mart employees and police officers’ family members helped wrap
their gifts. All gifts were paid for by generous donations from Wal-Mart, the Fairmont Lions’
Club, O’Reilly Auto Parts Employees, and several other generous donations from people in the
community. Fairmont Police Officers enjoy this holiday event as much as the kids that are
chosen to participate.

2024 was a record year for Cops and Bobbers. Not only was it the most fish we have ever
caught, it was the highest officer and kid participation that we have ever had thanks to running
the registration process through CER this year. We will look to partner with CER again in 2025.
We received generous donations and deep discounts from Sommer Outdoors, the Fairmont
Shell Station, Cabela’s, and the Fisherman’s Factory Outlet.

See you at Shop with a Cop and Cops & Bobbers in 2025!




2024 School Resource Officer
s

( Brayden ]
Nm\\ﬁ( Q

Wagpy B

Ay

School Resource Officer Lily Paine with students from Fairmont Elementary

In 2017, the Fairmont Police Department entered into an agreement with Fairmont Area
Schools, which commenced on July 1, 2017. This partnership re-established our former School
Resource Officer position back in our local school district.

At the end of the 2024 school year, Officer Shannon Bass retired from the Fairmont Police
department and his position as School Resource Officer. Officer Shannon Bass had served the
community for over 25 years and had held the position of School Resource Officer since the fall
of 2019. Many students were sad to hear he was leaving the role, and this speaks volumes on
the positive impact he had throughout the schools.

At the start of the school year, Officer Lily Paine started her position as the new Fairmont
School Resource Officer. Officer Paine has worked for the Fairmont Police Department since the
spring of 2016. Officer Paine has an office at Fairmont Jr/Sr High School and regularly visits and
works closely with Fairmont Elementary School. Officer Paine is also able to attend numerous
extra-curricular activities to enjoy the opportunity to interact with the students and staff.

Officer Paine will continue to assist with promoting a safe learning environment for staff and
students. Officer Paine also performs investigation of crimes committed on school grounds,
being available to assist with projects and programs, and working to establish positive
relationships and rapport with the students, staff, and families. Officer Paine interacts with




students daily and often visits classrooms to provide law enforcement related education as a
guest speaker. Officer Paine has recently spoken to sophomore health classes on the topic of
distracted driving and the 3 grade classes on internet safety. Officer Paine also assists with
Child Protection cases that involve any students, which are also reviewed by Human Services.

In 2024, Officer Paine continued the working partnership with the National Child Safety Council
(NCSC). The NCSC is an organization that works with local businesses for donations and then
provides educational material for all ages. Officer Paine was able to coordinate with Fairmont
High School Health teachers and the school nurse, finding out what their needs were and
getting them the correct material for their classrooms and office. Officer Paine was also able to
get different handouts and coloring books for elementary school age children. Officer Paine
again assisted with discussion in Health Class to illustrate the dangers and effects of alcohol and
driving under the influence.

Officer Paine is also a resource and provides insight on issues that students may be having
outside of school that may not be on the radar of school administration and social workers.
Officer Paine also meets one on one with students who may be going through challenging times
in their life to help them think of better options and make better decisions. Officer Paine also
represents the Fairmont Police Department as part of the Martin County Substance Abuse
Prevention Coalition, the Adopt-A-Cop program, and in 2024 was able to assist with putting on
a bike rodeo for the kids at Fairmont Elementary School.

In 2024, Officer Paine continues to be a positive presence in our local schools. Whether
checking on students in school or stopping at their homes for school staff, Officer Paine is
always willing to assist. Officer Paine was also a positive presence at the elementary school and
enjoys stopping in to chat with the children during lunch time or recess. She has learned you
can never have enough stickers with or enough time for high fives. The Elementary School is
easily a bright spot in the day.

We are very pleased to have this partnership and we thank the Fairmont Area School District
and the community for their support of the SRO.

Throughout the 2023-2024 school year Arise Academy’s part-time SRO was covered by a variety
of Fairmont Police Officers as the position remained open after the retirement of Officer
Murray from the prior school year. These open SRO shifts gave several officers the opportunity
to work inside the school environment and directly with students more often than on a typical
patrol shift. It was a great opportunity for several officers to learn they had an interest in SRO
positions in the future as they become available in our community.
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Officer Parker Stevens

Recognition that both Officer Lily Paine and Officer Parker Stevens received from Arise Academy
after their time filling in as part-time School Resource Officers during the 2023-2024 school year.
During the following school year Officer Lily Paine is SRO for the Fairmont Area Schools and
Officer Parker Stevens is SRO for Arise Academy.
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2024 FPD - Social Media

The social media team utilized Facebook to promote events, department engagement and
community relations to create 42 posts in 2024. The use of social media is governed by
Fairmont Police Department Policy 339 and posts are retained in accordance with data
practices law of the State of Minnesota.

Our goal with social media is to promote positive changes and happenings within the city. This
offers citizens a view into the police department and what their officers are up to. In 2024, we
gained nearly 350 followers totaling 4,641. The number of times our content was played or
displayed topped 128,000 views.

A few of the top Facebook posts in 2024 based on views and reactions were the kick off to
Adopt-A-Cop for the 2024-2025 school year, Halloween on Woodland Avenue and a friendly
reminder to citizens of the downtown parking restrictions during winter months.

Find us on Facebook by searching “Fairmont Police Department” or using the link on our
website. https://www.facebook.com/fairmontminnpd/

\g-x‘_ Fairmont Police Department
@ rublished by Michael Ned ., Fairmont Police Department
o

! published by Victor Fortytwo

.‘g\a.: Fairmont Police Department

- October 3,2024 - Q & published by victor Thirty-Nine
. . . [ - October 31,2024 -
Thumbs up for Adopt a Cop 2024. It's that time again November 3, 2024 - @ ORERY o
when we "adopt” one of our officers into the first-grade A friendly reminder of the no parking restriction on Happy Halloween! It was a safe and fun night on
- Downtown Plaza from Blue Earth Ave. to 4th St. No B -
classroom_s for the school year. The class gets an officer parking from 2AM to 6AM November 1st through March Woodland Avenue m Falrmont‘.Tha.nk y_ou to everyone
to call their own for the year and the officer gets to 31st. who helped make trick or treating in Fairmont a success!

participate in classroom activities each month and build
positive relationships with the students during the year.
Thanks to all the students and staff for welcoming our
officers into the classroom!

https://www.fairmontpolice.org
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2024 Adopt-A-Cop
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2024-2025 Adopt a Cop Officers and the awesome 1° graders at Fairmont Elementary ’

In September of 2024, the Fairmont Police Department was once again able to hold their
“adoption” celebration. This year the celebration took place in the Budd Room at Fairmont
Elementary School. The adoption celebration was led by Chief Michael Hunter and it kicks-off
the Fairmont Police Department participating in the Adopt-A-Cop program in partnership with
the local first grade students in our community. During the adoption celebration, Chief Hunter
presents each 1°t grade class with a framed certificate and asks them if they are willing to adopt
their new officer into their classroom. Once the adoption has taken place the officers and their
new class head off to their classroom to get to know each other. Officers meet with their
classroom at least monthly to participate in a variety of activities including reading books,
assisting with class projects, presenting on safety topics, and enjoying the fabulous school lunch
with the students. This year our officers were also able to attend their classes Winter Concert.

The focus of Adopt-A-Cop is to build positive rapport with children in our community by
interacting with them early and often. By doing so, we are building relationships with our youth
and starting positive conversations at home. The Adopt-A-Cop program originally began by
Sergeant Michael Beletti in 2017 with the assistance of school administrative staff and the 1st
grade teachers. Due to the program's success, St. John Vianney Catholic School, St. Paul's
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Lutheran School, and Fairmont Christian School also adopted an officer into their 1st grade

classrooms.

The Fairmont Police Department was very pleased to have eight officers adopted into five
classrooms at the Fairmont Elementary School, the first grade class at St. John Vianney Catholic
School, the first grade class at St. Paul's Lutheran School, and the first grade class at Fairmont
Christian School. There is truly no more rewarding feeling for our officers than having an entire
first grade class welcome you to be part of their room for the school year!

Officers who volunteered to help make the 2024-2025 Adopt-A-Cop program a great success
include Sergeant Mike Beletti, SRO Lily Paine, Officer Parker Stevens, Officer Dayton Asmus,
Officer Jason Christenson, Officer Justin Jobe, Officer Derek Hughes, and Officer Shaylynn
Anderson. We thank all the schools and staff that have welcomed our officers into their
classrooms and look to continue this as a yearly partnership with our schools, staff, and

students.
RERRANRRNAR TN R
R e a— — =
7 r‘ . 5 - e . o _44*4

ks

=
\
N
\
N
\
N
§
N
N
Y
N
N
N

SMb
[
BRA
wr lovi
%

Officer Parker Stevens reading to Mrs. Schmidt’s 15t grade class.
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2024 Emergency Response Unit (ERU)

In 2024, the Fairmont Police Department continued its association with the regional High Risk
Entry and Arrest Team (HEAT). The team is a joint powers coalition that consists of approx. 24
tactical officers, two trained negotiators, three tactical dispatchers and two team medics. The
team provides service to the Minnesota cities of Fairmont, Truman, Sherburn, Welcome,
Jackson, St. James, Windom, Mountain Lake, Lakefield, Slayton and Pipestone, along with the
Minnesota counties of Martin, Murray, Jackson, Rock, Pipestone, Cottonwood, Nobles and
Watonwan. The team also provides service to the lowa cities of Armstrong, Estherville, Spirit
Lake, Okoboji, Arnold’s Park, Milford, Lake Park, Spencer, Sheldon and Sibley along with the
lowa counties of Dickinson, Clay, O’Brien and Osceola. The HEAT Team provides coverage to an
area of approx. 5000 square miles with a population of approx. 140,000 people. In 2024, the
HEAT Team was activated 15 times and responded to situations ranging from barricaded armed
suspects, to serving high-risk narcotics warrants.

Camp Dodge Military Base, Johnston IA - 2024

The team members are officers and deputies of the coalition agencies and conduct monthly
training sessions as part of their membership. In 2024, the team also conducted a multi-day
training at Camp Dodge, in Johnston, IA. The team conducts the multi-day training once a year
to utilize the various military training facilities on base in a controlled and structured
environment. All members of the team are required to carry their cell phones with them on and
off duty, which is the method that the team uses to page out members for a request for
assistance.
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During 2024, the HEAT Team welcomed Osceola County IA to its coverage area, adding an
additional 5000 population and 400 square miles. The HEAT Team was activated 15 times, a
record high number in almost 10 years. Jackson County Sheriff’s Office added a full-time medic
to the team that is not a licensed police officer. All operators on the HEAT Team were issued
new tactical vests and helmets by their agencies, replacing the 10-year-old previous equipment

2024 Call-Out Westbrook MN

In 2024, the team member from the Fairmont Police Department was Officer Josh Nelson.
Officer Nelson is assigned the role as Team Leader. In this position, he is assigned to work with
the command staff to assist with setting operations of assignment, training the team and
assisting with administration finances. Officer Nelson is a firearms instructor for the Fairmont
Police Department and has continued to bring training from the HEAT Team to the Fairmont

Police patrol staff.
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2024 FPD Fleet Vehicles
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In 2024, FPD transitioned four of the five primary patrol squads to Dodge Durango’s. The
reason for the transition was due to Ford Explorers becoming unavailable during the time
leases were set to expire. Patrol officers welcomed the change and a few safety features were
integrated into the build, including reduced brightness of emergency lights during nighttime
hours.

Fairmont Police Department’s squads are fully equipped with the latest technology and
equipment, allowing officers to effectively perform their duties. Equipment is replaced on a
designated rotation schedule with old equipment being sold on auction to other police
agencies. One of the useful pieces of technology is the synchronization of our body worn
camera and squad camera. Both cameras automatically activate with the press of a single
button or emergency lights trigger the system. Our squads have the ability to automatically
upload squad and body worn camera video, wirelessly via a secure network server at the Law
Enforcement Center.

Our fleet consists of four All Wheel Drive (AWD) Dodge Durango’s, five AWD Ford Explorers,
one Ram 1500 and one Ford F-150. Our department has a mix of owned and leased vehicles
depending on the assignment. The majority of our marked squad cars are leased on a three-
year rotation through the State of Minnesota Fleet Services, which allows for a savings of
operational costs with all maintenance and repairs being paid for by Fleet Services. There are
times that we opt to extend our lease at a significantly reduced cost in cases of low mileage at
the end of the original lease. Our Current Fleet consists of fully marked patrol units, unmarked
units, and a Community Service Officer truck.

Fairmont Police Department’s Mobile Command Trailer is utilized at crime scenes, major
incidents, or public relations such as the Martin County Fair. Progress is continuing on the
revamp of the Mobile Command Trailer to update equipment.
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2024 FPD Website

In 2024, we updated several forms available to citizens on our website that can be found in the
helpful resources or forms tab. An updated version of the policy manual will be posted to the
website in January as well. The policy manual is a complete copy of our entire policy manual,
not just the mandated policies which Minnesota POST Board requires be available to citizens.

Browsing our website will provide useful information about our agency, including biographies
of all officers, news articles related to the police department and useful links to other agencies.
Although our contact information is listed on the website, citizens are able to contact us using
the online “Send us a message” tab or leave a tip under the Narcotic’s Enforcement tab.

Printable Forms Online

e Application for MN Permit to Purchase Firearms
e Bad Check Packet
¢ (onsent to Release Data Form
¢ Data Request Form
o To submit a Data Request Form electronically, send the completed form to recordsFPD@fairmont.org
¢ Landlords and Tenants (Rights and Responsibilities) From the Office of Minnesota Attorney General
¢ No Trespass Advisory
e FPD Citizen Complaint Form
e Grief Brochure

¢ Private Party Transfer Form (Firearms)

https://fairmontpolice.org/
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2024 Records and Evidence

The Fairmont Police Records Division was once again staffed in 2024 by Records Technicians
Tegan Quade and Lorie Nuss. Tegan Quade has been serving since October of 2009 and Lorie
Nuss joined the department in January of 2022. Our records division is responsible for
numerous assignments including outstanding customer service at the Law Enforcement Center.
They are also responsible for reviewing and processing data requests, reporting crime stats,
maintaining our records system, processing gun permits to purchase and responding to
requests from various attorneys. Our records staff also does an outstanding job of maintaining
and organizing our evidence room, tracking property and evidence, maintaining record
retention schedules, and transcription of statements. They also provide administrative support
to the Chief, Captain, and Patrol Officers. A large part of 2024 was dedicated to working on
expunging records that were a part of the Adult-Use Cannabis Act that was recently passed in
Minnesota. Our agency had 269 counts to expunge with additional counts expected to be
added to this list during the 2025 year. In addition to the recent Adult-Use Cannabis Act, in
2025 the state will roll out the Clean Slate Act, which adds additional expungements.

We greatly appreciate the quality of work and the focus on customer service that our Records
Technicians provide to our community. As the state continues to change and update laws and
reporting requirements each year, the duties and responsibilities we place upon our records
technicians continues to grow. We appreciate the quality of the daily work they provide in
support of the services we provide to our community.
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2024 MCSAP

(Martin County Substance Abuse Prevention) Coalition

MCSAP is a coalition of caring community members dedicated to preventing underage drinking,
marijuana, and other drug abuse in Martin County, Minnesota. MCSAP also received a new
grant in 2024 to include prevention focused on teen suicide. This new grant will span at least
three years and is a new topic for MCSAP to add to its education and prevention programs.
Coalition members are in the first phases of developing programs for this grant.

In 2024, MCSAP held another Teen Truth Assembly and Teen Truth Youth Leadership Summit
with the students of Fairmont Jr/Sr High School. During 2024, Officer Paine and MCSAP
continued to assist in the health classes, supplying Impaired Vision Goggles for students to wear
while driving peddle carts. This helps the students learn the effects of drugs and alcohol behind
the wheel. Officer Paine continues to work with MCSAP sharing ideas and attempting to reach
students throughout Martin County. Vaping education has continued to be a popular concern in
our area schools.

MCSAP also consists of a student led group called Empower. There is an Empower student led
group in all the schools in Martin County. Empower and MCSAP work hand and hand to
organize and produce different ideas to bring the community and the youth together. MCSAP
and Empower were able to organize the Red Ribbon Week for Fairmont High School, which
included four different theme days. MCSAP, with the student help of Empower has also
sponsored and organized a couple different Free Fun Nights and free bowling at the bowling
alley. In addition, in 2024 MCSAP along with all of the other countywide Empower groups
teamed together to host a countywide Halloween dance again. The event featured free food,
games, costume contest, and door prizes.

The Fairmont Police Department has been an active member of the Martin County Substance
Abuse Prevention (MCSAP) Coalition since it was founded in 2011 as the Fairmont Substance
Abuse Prevention (FSAP) Coalition. FSAP was funded through a five-year grant provided by the
MN Department of Human Services, Alcohol and Drug Abuse Division. In 2016 a federal Drug -
Free Communities grant was awarded to expand efforts throughout Martin County. MCSAP is a
group of caring community members, school staff, students, elected officials, media, law
enforcement, spiritual and business leaders who work together to prevent underage use and
abuse of alcohol, tobacco, and other drugs in Martin County youth. MCSAP primarily works to
share resources, ideas, and information to raise community awareness to create lasting
community change through universal prevention strategies.

MCSAP also collaborated together with Officer Parker Stevens from the Fairmont Police
Department and the Martin County Sheriff’s Office to offer free Responsible Beverage Server
Training to community members at multiple locations throughout the City of Fairmont and
Martin County. Officer Dayton Asmus also worked with MCSAP in providing a free online
Tobacco Sales Education training as well as completed compliance checks throughout Fairmont.
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We are very pleased to be a part of this hard working group and the positive impact they are
making in the Fairmont and Martin County area. If you would like to join and be part of the

MCSAP team, meetings are held the second Thursday of the month at 11:30am at the SMEC
building.

Officers assisting with MICSAP activities for sophomore students in 2024.

MCSAP

|lll
MARTIN COUNTY
SUBSTANCE ABUSE PREVENTION
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2024 Animal Control and Code Enforcement

In 2024, Community Service Officers Brad Buhmann and CSO-Cadet Derek Hughes handled 423
calls for service including 178 ordinance violations, 116 animal complaints and 98 parking
complaints. These statistics represent a decrease in overall calls for service. CSO’s were also
helpful with assisting the department with the placement of speed signs and the speed trailer,
as well as assisting with squad maintenance, evidence, and equipment. We would like to
congratulate CSO-Cadet Hughes who graduated from college and was then hired as a full-time
police officer in August 2024, being the first successful
CSO-Cadet to make this transition.

CSO Buhmann remains dedicated to our department
and community to assist citizens with handling a variety
of issues. Common themes concerning ordinance
violations were long grass, un-shoveled sidewalks and
parking violations. CSO’s would like to remind citizens
that vehicles parked on public streets must be moved
within 24 hours to remain compliant. These complaints
are commonly reported to the police department.

Numerous animal complaints were handled with a
majority being barking dogs and loose dogs. A friendly
reminder that pets need to be under control of the
owner/responsible person and a license for dogs & cats
must be obtained at City Hall. The cost of a two-year
dog/cat license is $10.00. Your pets must be up to date
with vaccinations as well.

In June of 2024, the Fairmont Cleanup Day was another great
success. Community members donated their time and vehicles to
assist people in the community that need help removing junk items
from their homes, yards and garages. Our local Sentence to Service
Crew also assisted in the clean-up efforts. Special thank you to
Fairmont City Council Member, Randy Lubenow for assisting with
these efforts. Our community stepped up again by donating
unused City of Fairmont coupons to help others with clean-up day.
CSO Buhmann distributed the coupons, which was beneficial to
those in need. We are working with City Hall on updating our
ordinance compliance procedures for 2025 in looking for ways to
most effectively resolve ordinance issues for our community.

Code of Ordinances | Fairmont, MN | Municode Library
Link to the City of Fairmont Ordinances on www.fairmont.org
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2024 Alcohol Sales Education and Enforcement

Responsnble

- Server ' x
Tuesday, May 21, 2024

SMEC Building Auditorium (Basement) + 115 Park St, Fairmont
Choose Either AM or PM Session* 11 AM- 12 PM OR 5 PM -6 PM

-

esponsible Beverage Server Training (RBST)?

RBST refers to educating owners, managers, servers, and sellers at
alcohol establishments about strategies to avoid illegally selling alcohol
to underage persons or intoxicated patrons.

DO YOU:
v ever serve alcoholic beverages as a volunteer at fundraisers/community events?
v~ own or work for a business that sells/serves alcoholic beverages?

m
For more information, contact: m

Shelly Larsen at MCSAP Coalition: 507-399-1062 4 e Dor e
Law Enforcement: 507-238-4481 Pl Saety Aloohol & Gambirg Diveion

TWO FREE TRAININGS

LOOK FORWARD TO SEEING YOU THERE!

The Fairmont Police Department prides itself on being a professional and pro-active law
enforcement agency. The sale of alcohol is a legitimate business that plays a valid role in our
community but selling alcohol is a privilege that has responsibilities attached to it. Our goal is
to keep our community safe of alcohol related deaths and injuries. We work toward that goal
by providing education to help keep our area businesses & servers protected from criminal &
civil liability and through alcohol compliance checks of area businesses. We are thankful for the
positive relationship we enjoy with area businesses, and we strive to work together.

On an annual basis, the Fairmont Police Department, in partnership with the Martin County
Substance Abuse Prevention (MCSAP) Coalition, offers “Responsible Beverage Server Training”
(RBST) to all employees of businesses licensed to sell alcohol within Martin County. The course
educates servers on the laws governing the sale of alcohol, how to properly check
identification, and how to help the business avoid civil lawsuits. The training is also offered
upon request for seasonal employees or special event volunteers within Martin County. RBST is
free of charge to all attendees and each attendee receives a certificate of completion after
attending the training.
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The Fairmont Police Department conducts alcohol compliance checks of all businesses licensed
to sell alcohol within the City of Fairmont. These checks are done during the twelve months
following the annual training offered to business employees. The purpose of the compliance
checks is to enforce liquor sale laws within the City. Our goal with the annual checks is 100%
success from all businesses by denying sales to all underage buyers and subsequently all
persons under 21 that attempt to purchase alcohol. In 2024, Officers with the assistance of an
underage buyer conducted compliance checks on all of our local businesses that held a liquor
license in the city of Fairmont and proud to announce all of the establishments refused service
to the underage buyer. We are hoping for this continued success moving forward into 2025!
Responsible Beverage Server Training and compliance checks are organized and coordinated by
Officer Stevens, Officer Dayton Asmus, and Shelly Larson with MCSAP.
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WARNING

POLICE
TRAINING
EXERCISE

IN PROGRESS

The Fairmont Police Department takes it upon ourselves to administer a training program that
will provide for the professional growth and continued development of our personnel. By doing
so, the department ensures that our personnel possess the knowledge and skills necessary to
provide a professional level of service that meets the needs of the Fairmont Community. In
2024, we continued to offer our officers a variety of professional trainings, which meets and
exceed the Minnesota Peace Officer Standards and Training requirements and guidelines.

We continued to incorporate cost savings training with internet-based training with our
enrollment in PATROL, which stands for Police Accredited Training on line. This program is
developed and sponsored by the League of Minnesota Cities. The use of online technology for
training is a huge savings in our department’s budget. Officers have the opportunity to
complete monthly online trainings classes during their shift that save on the cost of overtime,
travel, registration, and other costs associated with traditional onsite training classes. The cost
of the online training averages out to be approximately $5 per POST credit, which is very cost
effective for our Department. This also allows our officers to complete all our of yearly OSHA
required training while on duty along with approximately 22 hours of Crisis/Conflict and
Community Diversity trainings that are required every three years by the POST Board.

The training program continues to be supervised by Sergeant Sanow, is also responsible for the
training and supervision of newly hired officers in our Field Training Program. In 2024, our field
training program provided structured training to our three newly hired full-time officers. Our
current field-training officers are Sergeant Sanow, Sergeant Hagert, Officer Paine, Officer
Schwebke, and Officer Stevens.

Our officers also completed the yearly POST required trainings, which include two firearms
gualifications, and use of force training. We continued to place a focus on employee leadership
and development in 2024. Three Sergeants and the Chief of Police attended a weeklong FBI
LEEDA Command Leadership Institute training. One officer attended the Minnesota Police of
Chief’s Association Supervisor Leadership Development Training and one sergeant attended
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three of the trainings for the Minnesota Bureau of Apprehension Supervision and Management
Program. Also in 2024 our training program provided numerous hours of structured training in
which an officer attended DMT-G (Data Master) training, two officers attended Standardized
Field Sobriety Training, one firearms instructor attended advance firearms training, and two use
of force instructors attended instructor training and Taser instructor training.

mucf LINE 00 NOT URUSS

EXERCISE
IN PROGRESS




2024 CONTROLLED SUBSTANCE INVESTIGATIONS

During 2024, the Fairmont Police Department worked together on multiple narcotics cases and
arrested multiple individuals on felony narcotics charges. Officers from our agency were able to
work with information provided by concerned citizens, interdiction traffic stops, and traditional
investigation and case development to enforce the drug laws in our community. Our agency
looks to continue its investments into training opportunities for its officers in specialized areas
of narcotics recognition/safety/investigations, and narcotics traffic interdiction.

In 2024, there were six individuals in Fairmont arrested for drugs categorized as Dangerous
Non-narcotics, which is the category that includes methamphetamines. This category is down
66% from 2023 that ended with 18 individuals arrested in the same category, and is a large
decrease from 44 individuals arrested in this category from five years ago in 2019. While the
large decrease could be interpreted several ways, it is a direct result of the recent legislative
changes in several narcotic related statutes by the Minnesota Legislature. It is too early to tell
how these changes in the narcotics statutes will affect other statistics, criminal activity, and
family and social issues within our state and our community. We hope the Legislature reflects
upon the impact of these statute changes and understands how those changes affect more
than just a criminal statistic.

The Fairmont Police Department continued a close partnership with the Minnesota River Valley
Drug Task Force (MRVDTF) in 2024, working together to resolve local narcotics related issues.
There has been a large increase in fentanyl related issues throughout our state and southern
Minnesota is also beginning to see that impact. As we begin 2025, the Fairmont Police
Department is once again looking to continue a focus on local narcotics education and
enforcement by continuing to utilize the Narcotics Resource Officer program. This local effort
will continue focusing on being our coordinated resource for structured information and
enforcement within our department during 2025. The Officers assigned to the NRO team are
Sgt. Colin Hagert and Officer Parker Stevens. If you would like to provide information on illegal
drug activity to the NRO team, please visit our website fairmontpolice.org and click on the
Narcotic Enforcement to leave a tip.

o

Photos from local narcotics cases in 2024.
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2024 Fairmont Crisis Intervention Team

Minnesota
Crisis Intervention Team

A

Police Officers are first responders to people in crisis who are struggling with mental illness.
First responders need to know how to handle these calls differently and effectively. Crisis
Intervention Training teaches officers how to build rapport with people in crisis to help

de

escalate the situation. This has proven to dramatically decrease the risk of injury or death to

officers and people in crisis.

The Fairmont Police Department had four officers who were trained in Crisis Intervention.
These officers comprised our Crisis Intervention Team. Due to recent retirements, Sgt. Bleess is
the only remaining CIT training officer. The Fairmont Police Department anticipates adding new
CIT officers to the Crisis Intervention team in 2025. To be a CIT officer, applicants must
complete an intensive 40-hour training hosted by the Crisis Intervention Team of Minnesota.

Th

e focused training uses actors to portray real life mental health crisis events that officers

respond to as part of their daily duties. The goal of this training is to provide officers with tools

to

provide the best possible service to members of our community dealing with a mental

wellness crisis.

Th

e Crisis Intervention Team (CIT) is focused on assisting community members with access to

medical and addiction services rather than placing them into the criminal justice system due to
their behaviors if possible. This also promotes officer safety and the safety of the individual in
crisis. The Fairmont Police Department is committed to continued growth and education in
areas of de-escalation and crisis intervention to provide safe and appropriate services in our
community.
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2024 Police Civil Service Commission

2024 Fairmont Police Civil Service Commission members
John Korsmo, Paula Eppens, Bryan Boltjes

The Fairmont Police Civil Service Commission is comprised of three community members who
are responsible for providing civilian assistance and oversight to the Fairmont Police
Department with regards to personnel related issues including initial hiring, promotions,
discipline, and other civil service related activities. The Police Civil Service Commission adheres
to the rules and regulations set forth in the Police Civil Service Commission policy book and
Minnesota State Law. Police Civil Service Commission members are appointed by the Mayor to
a three-year term upon the approval of the City Council.

In February of 2024, the Commission held its yearly, required in person meeting. During the
year, a fair amount of Commission business is conducted by email. For 2024, the Fairmont
Police Civil Service Commission was comprised of community members John Korsmo, Paula
Eppens, and our new Commission member Bryan Boltjes who started his three-year term after
appointment in January of 2024. These Commission members volunteer their time to insure
that the voice of the community we serve is heard with regards to the operations of the
Fairmont Police Department. We thank our current Commission and look forward to continuing
our positive working relationship with our Commission members in 2025.

POLICE CIVIL SERVICE
COMMISSION

RULES AND REGULATIONS
FOR THE
FAIRMONT POLICE
DEPARTMENT

Pa—
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2024 Tobacco Education and Compliance Checks

21 MEANS 21,
NO MATTER WHAT.

Wea alwoys check [Ds, because
it's Wagal to sedl tobacco to
anyone under 21

S R

The sale of tobacco including
electronic vaping products to

persons under 21years of age
is prohibited.

please Kt 0 B8 o0y 0 ety

WL -
o LI R

ahe i govfesbecosdt

Wevada Tobacco Quitline 1-800-QUIT-KOW

The Fairmont Police Department continues to take a proactive stance on sales of tobacco within
our community and ensuring that all businesses within our community are making the same
efforts to keep tobacco and tobacco related products out of the hands of our youth. It has been
four years since the enactment of new tobacco laws for the state of Minnesota. The new laws
relate specifically to the sales of tobacco, rather than the purchase of tobacco, in an effort to
hold the seller responsible, rather than the buyer. The legal buying age was changed from 18
years of age to 21 years of age.

In 2024, we continued an online training format presented to local retailers rather than in
person training. This was due to in person training generally bringing a low number of
participants over the last several years. The expectation was that this change would allow
retailers to have their employees complete the training online while they were at work rather
than having to coordinate a way to send all of their employees off site to a single day training. A
certificate of completion is presented to each user through the website after they complete the
training portion and are successful in passing a final quiz.

In May, the training information and notification of upcoming compliance checks were
delivered to all tobacco retailers within the city limits. A few months later, tobacco compliance
checks were conducted within the city of Fairmont with the assistance of a 17-year-old
undercover buyer. There were 13 active and operational licenses in the city of Fairmont at the
time. The 2024 compliance checks were a huge success, with all 13 retailers refusing to sell
tobacco or nicotine to the underage buyer due to the buyer not providing a valid identification
to show proof of age.

The Fairmont Police Department will continue to work with our local tobacco retailers, as 100%

compliance is our main goal to ensure the safety of the youth in our community. We thank our
local businesses for helping us achieve this goal in 2024.
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2024 Citizens On Patrol (C.O.P)

CITIZEN

PATROL . |

The Citizens On Patrol (COPs) program has been active for over 15 years serving the citizens of
Fairmont. The 2024 COP team, comprised of local VFW Post 1222 members were: Harry
Brumbaugh, Steve Langford, and Darrel Krahler. Harry Brumbaugh served as the leader and
coordinator for the group as well as being the liaison to the Fairmont PD. Captain Eric Tonder
supervises the COP Program for the department.

COP members volunteers their time to help the Fairmont PD function more efficiently by
assisting with events, which require additional people. They are equipped with a light blue polo
shirt, jacket, flashlight, and OC spray. Each member proudly wears their VFW Post baseball cap
in recognition of their honorable service to our country and their membership to the
organization. COPs receive training on OC usage and conflict resolution. Their duties are to
observe and report, not to directly engage in any conflict or intercede in criminal activity they
may observe.

The COPs provided foot patrol and security at the Martin County Fair to help maintain a safe
and fun atmosphere for all fair attendees. COPs have a proud history of quickly assisting in
locating children that were separated from their parents. Throughout the year, our COPs
provide traffic control assistance & patrol for the IHD Parade, July 4th fireworks, Woodland
Halloween, Glows Parade, and street dances.

The COPs service to the Fairmont PD and this community throughout the year is greatly
appreciated. They donate hundreds of hours of their time annually, often during the holidays &
weekends. We are very thankful for their dedicated service to the department and the citizens
of Fairmont. We hope that area residents will take the time to thank a COP for volunteering
their time and for their military service to our country.
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2024 Treatment Court

The FMJC Adult and Family Dependency Treatment Courts, often referred to as “Drug Courts,”
are a multi-county (Faribault, Martin, Jackson, and Cottonwood) drug court that combines the
participating counties to form one court. The program is made up of one staffing team, one
steering committee, and one policy manual. All court hearings take place in Fairmont, MN at the
Martin County Courthouse. The court is unique as it provides a closer working relationship
between chemical dependency treatment and the criminal justice system; which includes
professionals from prosecutor offices, defense attorneys, law enforcement, probation, mental
health professionals and district judges.

Law enforcement plays an important role in FMJC Treatment Court program. Fairmont Officers
conduct over 300 in person random checks on participants in the program throughout the year
in 2024, more than any other participating law enforcement agency. Officers make sure the
participants are not under the influence, following curfew requirements, conducting random
drug & alcohol testing, and assessing the well-being & needs of the participants during their
contacts. Officers also have the opportunity to build rapport with participants by having positive
contacts with them during their checks.

The court assists with early intervention, treatment, and rehabilitation of non-violent high risk &
high need offenders who are assessed as being chemically dependent. It provides an excellent
opportunity for those who wish to change circumstances in their lives and break the cycle of
chemical dependency. The minimum time a participant must be in the program is 18 months and
participants must plead guilty to their offense(s) prior to being accepted. If a participant drops
out or is removed from Treatment Court for non-compliance may be sentenced to jail or prison
for the prior offense(s).

Our goals are to support the administrative personnel and the participants who are in Treatment

Court by doing our part to help them succeed in the program and in their own future. We look
forward to continued success of the Treatment Court program and the participants.
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2024 Emergency Operations Plan

Fairmont Emergency
Operations Plan

2024 revised

Creared April, 1999, second edit October 2018 , Revised January 2021, January 2022, January 2024

On March 9, 2020, The Fairmont City Council voted to unanimously approve Resolution 2020-16
and the adoption of the Fairmont Emergency Operations Plan (EOP). This plan was developed
as a partnership between the Fairmont Police Department and the Martin County Sheriff’s
Office Emergency Management Division. The plan was originally developed in April of 2018 with
a draft revision started in October of 2018. The final project was presented to the Fairmont City
Council for review and approval in 2020. The EOP was reviewed and revised every January since
2020, which included January of 2024. Our goal is to conduct a yearly review and revision to
continue to keep the EOP current and up to date to provide a frame work for operations for our
community during their time of need. We greatly appreciate our partnership with the Martin
County Sheriff’s Office and their work on this project.
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General Statistical Information

The following pages contain general statistical information regarding the categories of calls for
service handled by the Fairmont Police Department in 2024. The information is also broken
down to show the number of calls categorized by the day of the week. In 2024, Tuesday
accounted for the most calls for service, which was a minor change from previous years
including 2023 where Monday accounted for the most calls for service. The leading categories
in calls for service in 2024 were consistent with previous years and continue to be: Traffic Stops,
Animal Complaints/Bites, Escorts, Directed Patrols, Information Calls, Civil Calls, Parking
Offenses, and Ordinance Violations. Upon review of the calls for service by time of day in 2024,
2100-2200 (9pm to 10pm) was the highest call for service time frame which is the same as
2023. In 2024, 0400-0500 hours was the lowest calls for service time when in previous years it
was 0500-0600 with the exception of 2023 which 0200-0300 was the lowest time frame for calls
for service.

In 2024 our officers responded to 9070 calls for service per our IBR records. This is a slight
decrease of 8.96% from 2023 where we ended with 9963 calls for service. Our Part | and Part Il
Crime Rates are reported annually to the MN State BCA and then the federal government. We
are assigned a crime rate calculated at per 100,000. The number assigned is not the actual total
number of crimes that occurred, but is converted to a crime rated based upon a population of
100,000 for equal comparison to other municipalities. In 2024, our Crime Rate was reported at
4595, which is a nice decrease of 13.22% from our final 2023 Crime Rate number of 5295, and a
significant decrease of 48.08% from five years ago when our final reported rate was 8850 in
2019. Several factors play into these figures including significant changes in our state laws
regarding certain drug related offenses, but we are very pleased to see this downward trend in
Part | and Part Il crimes continue, and look to work with our community partners to make that
happen.
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Following the information on calls for service, you will find Drug Arrest Information by Category
for 2024, 2023, and for comparison the information from five years ago for 2019. These are the
arrest numbers reported to the State of Minnesota. The information again shows a significant
decrease during 2024 of 66% in arrests for the category “Dangerous Non-Narcotics”. This
category includes methamphetamines and is a very significant decrease over the numbers in
that category from 2019. There were 6 arrests in that category in 2024 along with 18 arrests in
2023 and 44 in 2019. Arrests for drugs in this category greatly decreased in 2024 due to recent
legislative changes that decriminalized drug paraphernalia included those items that contained
methamphetamine residue. The numbers for marijuana/cannabis related offenses were greatly
impacted with the legalization of recreational cannabis for adults. We will see over the next few
years how this legislation will possibly affect other areas of our community.

The OId Crown Victoria
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2024 Drug Arrest Information

Arrests for Drug Abuse Violations

Cnme Reporting System

Report Date: 1/3/2025

Report Penod: 01/01/2024 - 1213172024

ORI: MNO460100

n: 10,164

PEIJ..I latit

Agency: Faimmont Police Dept

Arrests by Drug Category and Offense

Under 10
18

19

20

ya|

22

23

24

25-23
30-34
35-39
40-44
45-49
50-54
B5-R9
60-54

65 and over

18 & Over Totals
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2023 Drug Arrest Information

e

5

Cnme Raporting

Report Date: 11772024

Report Penod: 010M2023 - 1203152023

OR1: MNO460100

Agency- Faarmont Police Dept
Under 18 Totals

30-H
35-38
40-44
4549
50-54
55-58
50-64
65 and cver

18
18
20
21
&2
23
24
25-28

18 & Over Totals

37




on: 10,023

F"upulaﬁ-

Five years ago for comparison

Arrests for Drug Abuse Violations

Report Period: (1/01/2019 - 12/31/2013
Armrests by Drug Category and Offense

2019 Drug Arrest Information

rting System

Agency: Fairmont Police Dept

ORI: MNO450100

18 & Over Totals

65 and over

Cnme Repc
Under 10
18

19

20

21

22

23

24

25-29
30-34
35-39
40-44
45-49
50-54
RAR-59
A0-64
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2024 Part I and Part Il Crime Report

Minnesota Retum A
Report Period: 010172024 - 120312024

Offense Classification
Murder & Nonneghgent Mansiaughler Talals 1] o 1] ] 1] []
Manslaughter by Megligence Talals 1] o 1] ] 1] []
Rape
Completed G 4] & o5 g
Apempied a0 0 [ L] ] 0
Tatals 6 1] 6 58 B 1
Fabbery
Firzamm ] 4] 4] 0 ] 0
Knife or Cutting Instrument o i} o ] 0 [}
Other YWespan ] 4] o 0 ] 0
Strong Amm (hands, fist, feet, etz) 1 0 10 1 [}
Tolals 1 1] 1 10 1 ]
Aszailt
Firzamm 3 4] 3 30 2 0
Knife or Cutting Instrument 3 i} 3 30 2| [}
Other YWespan 3 4] 3 30 3 0
Hznds, Fist, Feet, eic. (aggravated injury) B ] [ ] 3 2
Tolals 15 o 15 148 13 2
Burglary
Forcible Entry g i} 8 ] 2 [}
Unlawful Entry {no foncs) 4 i} 4 35 2| [}
Amempied Forcible Entry a ] o 0 0 [}
Tolals 12 o 12 118 ] o
Larcany-lhefl Tolals 114 o 114 1,122 36 2
Molor Vehicle Thelt
Autos 3 0 ] 43 4 0
Trucks & Buses 1 0 10 1 0
Other Vighickes 1 0 10 ] 0
Tolals ¥ o ¥ ] 5 []
Arson Tatals 1] 1] 1] 1] 1] 0
Hurnan Trafficking - Commercial Sex Acts Tatals o 1] o 1] ] 1]
Hurnan Traficking - Involuntary Servilude Tatals 1] 1] 1] 1] 1] 0
Part | Totals 155 o 155 1,525 6B 5
Part Il Oenses
Other Assaults (simple, not agaravated) 2 0 42 413 28 4
Forgery & Countsrisiting 13 0 13 148 4 [}
Fraud 18 4] 18 177 7 0
Embezzlement 1 4] 1 10 ] 0
Stolen Propery (buy, receive, possess) 1 i} 10 0 [}
‘fandalism g4 0 B4 630 g Z
\Weapons (camy, possess, eic) 13 i} 13 128 B [}
Prostitution & Commercialized Vice ] 4] 4] 0 ] 0
‘Sexg Offienzes [except Hape & Prostitution) 3 i} 3 30 2 [}
Drug Abuss Violations 12 i} 12 118 11 2
Gambling ] ] 4] 4] ] 0
Familly & Children o i} o ] 0 [}
Driving Under the Influence 16 0 18 137 13 3
Liquor Laws 3 i} 3 43 3 [}
Drunkenness - MM stEtate repealed 1571 o i} o L] 0 [}
Disorderly Conduct et 4] 38 a4 33 22
‘fagrancy o i} o L] 0 [}
All Other Offenses (eaxept irafic) 24 o &4 826 a4 i
‘Suspicion - nota crime in MM a ] 1] 0 0 [}
Pan Il Toltals 3z o 312 3,070 204 34
Curfew & Loitering {persons under 18} o 0 o L] 0 [}
Runzws=ys (persons under 18] a ] 1] 0 0 [}
Grand Toltals 457 1] 467 4,505 272 k]
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2023 Part I and Part Il Crime Report

Minnesota Retum A
Report Period: 01012023 - 1231/2023 Report Date: 17172024
Agency: Faimmont Police Dept Population: 10,358
Offense Classification
Murdes & Monneghgenl Mansiaughter Tatals) 0 a 0 0 1] 0
Manslaugher by Negligence Tatalz) 1] 1] [1] 1] 1] []
Fape
Completed 4 0 4 35 4
Aftempied a 0 0 ] o 0
Totals 4 o 4 k] 4 1
Fiobibery
Fireamm ] 4] 1] 1] 1] ]
¥nife or Cutting Instrument 1} o 0 L] 0 [
Other Wespon 1} 1] 0 1] 0 [
Strong Amm {hands, fist, feet, ez} 1} ] 0 L] 0 [
Tatals 1] a 1] 1] ] []
Aszaull
Fireamm 2 ] 2 15 2 0
Knife or Cutting Instrument 3 1] 3 29 3 1
Other Wespan G 4] & o8 3 ]
Hznds, Fist, Feet, etc. (zggravated injury) 2 1] 2 13 2 [
Tatals 13 a 13 125 10 1
Burglary
Forcible Entry a3 o 3 42 1 [
Unlzwsful Entry {no forcs) 1 1] i 10 0 [
Arempisd Forciole Entry 0 1] 0 L 0 0
Tatalz| 6 o 6 58 1 L]
Larcany-theft Talalz) 162 a 162 1,562 46 2
Miotor WVehicle Thell
Autos 2 4] 2 15 1 ]
Trucks & Buses 3 1] 3 28 0 [
Other Viehicles 0 0 [ [ 0 0
Tolals 5 1] 5 48 1 []
Arsan Tatals 1 a 1 10 o ]
Hurnan Trafficking - Commercial Sex Acls Tatals) 1] o [1] 1] o L]
Hurman Trafficking - Inveluntary Sendlude Tatalz) 1] a [1] 0 o []
Part | Totals 191 a 191 1,842 62 4
Part Il Offensas
Other Aszaults (simple, not aggravated) 44 o 44 424 32 B
Forgeny & Counseriziting 1 o 11 106 4 [
Fraud 26 ] 2% 251 g [
Embezziement 0 1] [4] L] 1 [
Stolen Property (buy, receive, possess) 1} 1] 0 1] 0 [
andalism 3 1] 22 301 12 4
VWeapons [camy, possess, i) 13 1] 13 125 4 1
Prostitution & Commercialized Vice 1} o 1] L] 0 [
Sex Offznses (=xcept Rape & Prostitution]) B ] [ 38 3 2
Dirug Abuse Violstions 44 1] 44 424 26 2
Gambling ] 4] 0 1] ] ]
Family & Children 4 1] 4 38 4 [
Drriving Under the Influence a0 o 30 283 29 1
Liquor Laws B 1] [ 58 3 [
Drunikenness - MM sEtuts repesled 1571 1} o 0 L] 0 [
Disorderty Conduct 42 ] 4z 405 38 15
\agrancy 1} o 1] L] 0 [
All Other Ofenses (eaept trafic) a0 o 20 72 72 13
‘Suspicion - not a crime in MM 1} ] 0 L] 0 [
Part Il Tatals 358 a 358 3453 242 48
Curfew & Loitering {persons under 18} 1} 1] 1] L] 0 [
Runzways (persons under 18} 0 ] 1] [} 0 [
Grand Totals 40 o 548 5,205 304 52|




2019 Part I and Part Il Crime Report

Five years ago for comparison

Minnesota Retum A
Report Period: 010172018 - 12312018

Offense Classification
Murder & Monneghgenl Manstaughber Tatals ] 1] [1] ] 1] L]
Mansiaughter by Negligantce Tolals 1] o 1] 1] 1] 1]
Rape
Completed 11 0 11 110 ] 3
Anempisd 0 0 0 [} 0 0
Tolals) L 1] 1 110 ] 2
Fobbery
Fireanm 1 4] 1 10 1 [+
Knife or Cutting Instrument ] 4] o o 1] [
COther Wezpon ] 4] 0 [+ ] [+
Strang Anm (hands, fist, feet, str) 1} 1] 1] 1] o 0
Tolals) 1 1] 1 10 1 L]
Aszaull
Fireamm 1 4] 1 10 ] [+
Knife or Cutting Instrumeant 7 i} 7 il & 1
COther Wezpon ] 4] 3 0 ] o
Hznds, Fist, Feet, etc. (zggravated injury] 2 1] 2 20 2
Tatals 15 1] 15 150 13 2
Burglary
Forcible Entry 16 0 18 160 3
Unlzwful Entry {no fonse) 11 0 11 110 1 L]
Atempisd Forcible Entry 0 0 0 [ 0 4
Totale 27 o 7 269 [ 1
Larceny-lheft Totals 166 o 1686 1,656 50 5
Miater Vehicls Thell
Autos 0 4] 10 100 ] 3
Trucks & Buses 0 4] [+ o 0 L
Other Viehicles 11 4] 11 110 1 0
Tolals i o Fal 210 B 3
Argan Totals) [] 1] 1] [] ] []
Hurman Tralficking - Commercial Sex Acts Totals 1] o o 1] o 1]
Hurman Tralficking - Irvoluntary Servilude Tolals 1] o 1] 1] 1] 1]
Part | Totals 241 1] 241 2,404 85 16
Part || Ofensas
Cther As=auhs (simple, not sggraveted) 58 0 68 678 38 2
Forgery & Counssrisiting 40 0 40 398 13
Fraud 38 0 58 383 30 o
Embezziement ] 0 0 [+ ] o
Stolen Property (buy, receive, possess) i} 0 i} i} o 0|
Vandalizsm 112 0 112 1117 10 3
\Weapons (camy, possess, st 20 0 20 200 1 0|
Prostitution & Commercialized Vice ] 0 0 [ ] o
Sexe Offenses (except Raps & Prostitution) 3 0 = 0 4
Dirug Abuse Violations T8 0 78 778 B4 [
Gambling ] 0 0 L] ] L]
Family & Children a 0 [} L] o L]
Drriving Linder the Influence 4 0 41 405 44 1
Liquor Laws 12 0 18 180 17 7|
Crunkenness - MM statate repesled 1571 ] 0 1] [} 1] [
Disorderty Conduct o] 0 23 245 23 2
\fagrancy 2 0 2 20 2 2
All Other Offenses (except trafic) 178 0 178 1,776 158 21
Suspicion - not a crime in MM a 0 1] 1] 0 0
Par Il Totals 646 1] B45 6,445 404 45
Curfew & Loitering {persons under 18) a i} [} L] o L]
Runaways (persons under 18] 0 1] 1] 1] o 0
Grand Tolals 887 ] BET  BESD 480 B2




2024 Incident Analysis by Day

INCIDENT ANATYSIS - DAY

Date L'03/2025
Time G46: 10 Agency Fairment PO
EReport CFs03 Dates OL/0L/202 Thru 12/31/202

Activity Fum. Mon T Wed Thuar Fri Sat Total

Agency FnLIP Fairmont D0

1 1 a 1 1 ] 1 3
00811 011 Hanzup - Wirsd 1 a | 2 | 2 5 10
o1IwW 011 Wirsless Hansup 5 5 6 4 5 4 7 36
AC Animal ComplaintBite ] 107 23 e 30 T 21 383
AL Alarm 12 18 13 14 16 12 20 105
ASTT Azzaulr | 7 4 5 g 5 4 7
ASST Azsist 4 3 g 3 ] 7 5 34
ASETR Aszsist Ambulance (law) 22 26 14 1z 23 1z 15 136
ASSTF Azzizt Fire Dept (law]) g 5 g 5 3 5 3 3
ASSTO Azsist Other Agency (law) 7 14 11 14 21 13 27 114
ATL Attempt T Locate a a a ] a a 1 1
EC EBar Checlks 2 a a ] 1 1 3 7
EP Burn Permit 1 a 1 ] a ] a 2
BURG Burglary 2 5 | 3 3 2 2 23
CA Child Abuss 0 ] ] 0 1 0 ] 1
CAIN Suzp Child Abuse, Meslact 2 24 o] 27 24 g 1 113
CAD Susp Child Abuse, Plysicl 1 7 3 5 g 5 a 33
CAS Suzp Child Abuse, 5exmal 0 4 1 4 1 3 ] 13
CCH Criminal History Pequest ] a 1 ] | ] a 1
cDP Crim Damags T Property 5 7 g g 7 7 2 e
CDRPG Criminal Dismage, Graffit 0 ] 1 0 1 0 2 4
DV Crim Damags T Vehicls 2 3 2 7 4 3 3 o]
CHE. Chacl= (bad) 0 2 3 3 2 2 0 2
CIV Civil 30 31 43 33 41 37 4 41
CIVSE Civil 5 tandbey 3 1 4 2 1 1 7 18
CR. Conditional Rel=ass ] a | ] 1 ] 1 2
DANCO Dromestic Abuse Mo Contact 0 ] 1 0 ] 1 ] 2
DAMNCV DANCO Viclation 1 3 2 ] 0 0 0 ]
DC Drrug Court 33 51 40 42 33 30 36 284
DIST DristurbdisordarlyMuizan 28 31 32 3 31 31 28 221
DA Dreath (bodv Found) ] 1 4 1 2 ] 3 11
DO Dromestic 15 5 g 5 10 10 7 51
DP Driractad Patrol 40 52 72 72 85 (] 48 465
DFT Drirect=d Patrol - Traffic 1 7 3 4 7 g 2 30
DEVC Dyriving Complaint 22 22 24 28 24 31 26 178
DRVY Drriving Violation ] a a ] 1 0 0 1
DUNE Tllezsl Dumpins Garbags 3 3 4 4 4 4 a 22
DI Drriving Whils Intoxicatsd 1 1 1 ] 1 2 4 10
El ELE Madical Call 1 ] ] 1 ] 0 2 4
EA ELE Alarm ] 1 | ] | ] a 1
ERPON Ex Piskc Prot Order Motify ] a | ] | 1 a 1
ERU ERU Callout Or Trainine 0 ] 1 0 3 2 1 7
ES Escort (All Types) 34 61 38 50 62 7 73 444
Fl Fire Call a a a ] 1 a a 1
FA Fire Alarm ] 1 a ] a 3 a 4
FASST Fire Assist 1 a | ] | ] a 1
FC Family Court 1 ] 2 0 3 0 0 12
FI Fire Investization 2 a 0 1 1 1 a 5
FISH Fish'Game Violation ] 1 | ] 1 0 0 2
FORG Forgery'counterfzit 1 4 4 3 1 1 a 14
FRAU Fravd 3 11 12 1 13 g 3 52
W Fireworkz 3 a 3 2 4 4 3 g
Page 1 of 3
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2024 Incident Analysis

INCIDENT ANALYSIS - DAY

by Day

Date 014032025
Time 16:46:10 Agency Fairmont D
Report CF303 Dates 0101202 Thru 1231202

Activity Sun. Mon Thae Wed Thur Fri Sat Total
HAFR Harassment 12 g 7 7 15 13 8 71
HARO Harass Festraining Order 0 3 8 2 3 10 0 24
HARV Harazz Pestrain Ord Viol ] 2 2 ] 2 2 2 10
HAZ Haz-hat (non-fire) ] 2 4 2 1 4 ] 13
HW House Watch 1 1 1 1 1 3 1 o
INFOr Information Call Only 51 i 54 51 63 33 43 I
INTX Intoication -not driving a 5 a 3 3 4 a 33
WM Juvernile MNuisance Crmplnt 15 2 22 25 16 22 18 141
Lc Lock Chk (Bldg, Park Efc) 0 ] 0 0 0 1 1 2
LIQV Liguor Violation 0 1 0 0 0 0 0 1
jo Licenses/ Permits 0 1 2 0 1 1 0 5
MDP Miental Dizturbed Person a g ] 2 12 12 3 47
MISC NEsc All Other 4 11 12 10 4 ] 7 4
P hlissing Person, Adult 0 ] 0 0 0 2 1 3
tirci) hissing Person, TV 0 1 0 1 2 1 4 )
nBG Nilzszams Dralivery 2 2 4 3 3 1 1 14
MIUTS Nhrsic, Lowd Disturbing 2 g 3 2 2 5 14 40
VA Motor Veh Acc - Mo Inj 20 31 22 23 ] 31 24 177
MVAF Miotor Vieh Acc - Fatslity 0 ] 0 0 0 0 1 1
MIVAHFE Miotor Vieh Acc - Hit & Fun 3 4 8 o 8 11 5 43
hIWVAPT Miotor Vieh Acc - Pers Inj 3 2 1 a 2 4 1 18
MWD Motor Vieh Dvzabled/aband. 11 7 1 16 14 ] 12 23
MVT Motor Veh Theft 1 a 2 2 0 1 1 7
NARC Marcotics 3 a4 7 4 2 4 3 31
NOISE MNoize Complnt {not Mbsic) 2 4 a 4 2 2 2 40
NUIS MNuisance Complaint 1 a 0 0 1 0 0 2
oD Open Droor/window 3 ] 5 1 3 2 1 15
OFP Order For Protection 1 5 4 2 3 2 0 17
OFP3 OFP Service 0 0 0 0 2 1 0 3
OFPV Ordar For Protection Vial ] 1 ] ] 4 ] ] 5
ORDV Ordinance Violation 21 3 ] 2] 47 47 45 383
PARPK Parkine (comp~iol) 24 48 ] 35 4 45 31 314
PARTY Loud Party 0 ] 0 0 0 0 2 2
PERS Person Found Tost 1 3 0 2 1 1 0 2
PORC Predator Offender Peg Chkc 4 20 e 20 1 12 3 107
PORV Predator Offender Reg Vio 0 1 2 1 0 3 0 7
FREM Parking Ower 24 Hours 1 0 1 1 g 0 0 12
PFROBV Probation Violation ] ] 1 ] 1 ] ] 2
PRODP Property LostFound 7 13 128 2 7 15 12 30
PROPDy Property Damage (not veh) 0 1 1 0 1 1 1 5
B Paper Service 0 1 1 1 1 1 0 5
PUBED Public Education 1 0 a a a 1 1 21
PURS Purzuit ] 1 ] ] ] 1 1 3
PWI Public Worls Motification 0 1 1 0 1 0 0 3
RUN Punaway 4 ] 2 2 1 1 4 14
s5C Suspicious Circumstance 34 32 28 30 28 32 47 231
5Dy 5torm Diemage ] 2 2 1 0 1 0 a
5E Special Event (parade Eic ] 2 1 1 ] 2 3 g
SEXHA Sexnal Aszault 1 1 1 1 1 1 1 7
SEXO Sex Crimes - Other 2 0 3 2 3 1 1 12
SHOP Shoplifting 5 3 3 3 4 11 4 33
SMNOWI Snowmobile Complaint 0 ] 0 0 1 0 0 1
5P 5 tolen Propertv-poss'rac a 0 a a 1 a a 1

Page 2 of 3
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2024 Incident Analysis by Day

INCIDENT ANATYSIS - DAY

Date 01/03/2025
Time 16:46:10 Agency Fairmont PDy
Report CF303 Datey OL'0L/ 203 Thru 12731203

Activity Sun Mon The Wed Thur Fri Sat Total
SPER Suspicious Person 17 16 1z 13 17 20 17 124
SUIC Suicide (include Attempt) 5 5 4 4 4 2 ] 30
SVEH Suspicious Viehicle 12 g 10 12 11 7 g b
st Bt Fecord Only 1 ] 1 ] a a ] 2
THAZ Traffic (hazard'not D) 5 g 11 5 5 3 12 7
THEF Theft (incledes Attempt) 15 e 15 23 4 18 g 128
THFG Thatt - Gas Drive OfF 2 1 3 ] 1 2 1 10
THFY Theft From Motor Viehicls 1 g 1 2 0 1 4 15
THR. Threatz Complaint 4 12 g 12 10 g 3 57
TV Tamper With Motor Vihicls 0 ] ] 1 ] a 1 2
TRES Trespassing | 17 27 15 15 32 g 21
™ ‘Traffic Stop 214 247 238 252 233 302 267 1,77
VAL Susp Vul Adult Abuss 0 21 g 14 10 22 1 7
WARR. Warrant 5 ervice 5 20 18 12 14 g 5 24
TWARRO Warr Serv, Out OF County 1 2 0 1 1 0 1 g
WC Welfars Chacl 34 44 43 43 - 36 = 22
TWEAD Weapons ] 2 2 ] a a 1 5

Fairmont FD Agency Total 1,004 1378 1,300 1,301 1,358 1,183 2,044
Total 1,006 1,378 1,380 1,312 1,301 1,358 1,183 3,0a4
Page 3 of 3
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Fairmont PD
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Report
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L2

)
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o

57 3 51 3 40

30

3w 41

21

911 Wireless Hangup
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e

LN

Assault

Assist

36
136
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39
14

e

cy

Attempt To Locat
Bar Checks
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L]

L]

L]

13
s
13

eg

2qu

Crim Damage To Proper

Criminal Damage, Graf

Crim Damage fo Vehicl

Child Abus

Susp Child Abuse, Sex

Criminal History R

Susp Child Abus:
Susp Child Abuse, Phy

-

=

=

=

Checks (bad)

Civil

—_

o

o

o

17

13

14

)

19

1]

Conditional Releas
Domestic Abuse No Con

DANCO Violation

Drug Court

Civil Standby

L2

10
14

13
14

L]

1

16
1

13
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16
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14

10

10
K |
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17
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Death (body Found)
Directed Patrol

Domestic

0
178

)

o

10

Directed Patrol - Tra

Driving Comy

17 13 1

10

1

plaint
Driving Violation

2l Dumpin

2]

2]

L]

g/Garba

it

o

)

)

Driving While Intoxic
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2024 Incident Analysis by Hour
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Traffic (hazard'not D

Theft - Gas Drive Off
Theft From Motor Vehi

Threats Complaint

Tamper With Motor Veh

Suspicious Vehicle
Test Record Only
Theft (includes Attem
Trespassing

Susp Vul Adult Abus:

Traffic Stop
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2024 Incident Analysis by Hour

Date 01037025 INCIDENT ANALYSIS - HOUR
Time 16:32:43 Agency Fairmont PD
Report CFSI0 Dates 0101204  Thrw 1231204

o 1 2 3 -0 6 7o % ¢ 1o 11 2 1% M4 15 16 17 g 19- 200 2 22 23
Actiity 1 2 3 4 5§ 78 9 10 11 12 43 14 15 1 17 18 qa 20 2 N 23 M Total
Warrant Servics 1 1 1 0 o 2 1 @0 4 3 1m 12 1 3 8§ 5 21 4 3 2 2 5 1 54
Warr Serv, Out Of Cou o o o o o ©o o o 1 0 o0 © 0 2 0 0 © 0 0 1 2 0 0 0 6
Welfare Check © 6 3 1 2 3 6 8 1 10 B3 12 25 16 18 18 20 13 17 17 20 18 § 12 3
Weapons o o o 0o o ©o 0o o o 0 o0 1 1 1 0 0 0o 1 0 0 0 0 1 0 5
Faitmont BD 25 155 122 87T 62 70 94 226 429 572 STl 544 466 513 451 526 423 495 476 355 376 T2 576 368 8944

Current Dodge Durango 5.7 Hemi AWD Patrol Vehicle
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2024 Vehicle Crash Information

Vehicle crash information stats charted below only includes vehicle crashes that meet the criteria to be
reported to the State of Minnesota. It does not include accidents with less than $1000 damage, accidents
that occur on private property, accidents that are reported only for information purposes, or information

exchanged by parties involved. Our overall numbers in 2024 reported to our agency are 179 property
motor vehicle crashes, 46 hit and run accidents, 1 fatality, and 18 accidents with injury. These stats are
similar to the previous year of 2023 with 193, 47, 0, and 16 respectively. Those incidents reported
through our dispatch are investigated and if they fit certain reporting required criteria for the State, they
are entered into the MN Crash Report System.

Year: 2024 v OStatewide ®Agency Fsirmons Police Dept v OCounty:| mar
crashes by Month Crash Summary
16
Total Crashes: 88
wi2- Injury Crashes: 26
@
]
i Taral Injured: 37
5]
5 8-
5 14 Fatal Crashes: 0
&
= 4 Total Fatalities: 0
=)
4
Commercial Vehicle Crashes: 5
D_
Wizn Mreb W Mar M apr M May M Jun [ ul Aug [ sep Property Damage Crashes: 62
M Oct MNov Dec
Work Zone Crashes: 1

b i YL
e oy I B G L
A . NS ;}v’-?c;ﬁm e T

The Old Ford Explorer
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